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August 13 marked a series of 
fi rsts at 14 Wing Greenwood.

14 Wing Greenwood Com-
mander Colonel Brendan Cook 
officiated for his first time 
over the swearing in of two 
new Royal Canadian Air Force 
Reserve candidates.

One of the candidates is the 
wing’s fi rst air operations sup-
port technician, a trade created 
last year to support operations 
in a number of targeted roles.

And, new Aviator Sandy 
Coldwell took the fi rst steps 
on what she herself describes 
as “a 40-year quest” to join the 
Canadian military.

“Welcome,” said Cook. 
“Joining the Canadian Armed 
Forces means you’re making a 
commitment, a huge commit-
ment. If required, you’re going 
to lay down your life for your 
comrades and Canadians. Not 
a small thing. The Canadian 
Armed Forces and the Royal 
Canadian Air Force prides itself 
on challenge, professionalism 
and teamwork: the folks here 
today have embraced this, and 
you are, too, already – or you 
wouldn’t be here.”

Coldwell recently retired and 
moved back to nearby Weston 
with her husband, Bill, after 
22 years living in the United 
States. Coldwell worked for 
years as a mechanical engineer, 

then in commercial property 
insurance as a loss prevention 
offi cer and underwriter.

“As a kid, Dad really instilled 
in me a respect for the military,” 
Coldwell says. “He was of age 
during the war but he’d had po-
lio, so couldn’t serve. He always 
took me to the cenotaph.”

In years to come, she joined 
Cadets, and she and her father 
looked at the military for her 
education or perhaps the Re-
serves, but Coldwell couldn’t 
juggle the commitment – and 
then she’d moved out of the 
country. August 13, she said 
she has “pretty good determi-
nation” about her decision to 
join the Air Force Reserves now 
as an AOS tech.

Also swearing the oath is 
Aviator Scott Nogler, signing 
in as a human resource assis-
tant. He grew up in Kingston, 
attended Middleton Regional 
High School and the Nova 
Scotia Community College for 
business administration. Find-
ing work close to home with 
McDonalds, he’s been looking 
after eight of the franchise’s 
books and paperwork from the 
Greenwood location for the 
past three years.

“I’ve heard a lot of great 
things from the military – 
you’re right, there are a lot of 
military spouses and youth 
working at McDonalds, and I 
hear good things. And, I know 
it’s time for me to move on. 

Air Reserve 
recruits look 
to challenge 
themselves, 
serve others

This will be a great challenge 
for myself.”

Nogler’s mother and father 
watched as he joined the Re-
serves: he’s the first on his 
mother’s side of the family to 
serve, but he’s following in the 
footsteps of his grandfather on 
his father’s side, who fought 
during the Second World War 
and spent six months as a pris-
oner of war in Germany.

“We are more than happy 
for him,” Cheryl Nogler said. 
“This will give him a lot of 
opportunity and good growth. 
We’re very much proud of our 
son – he’s worked so hard.”  

As of August 13, Aviator 
Scott Nogler, centre, is 
a member of the Royal 
Canadian Air Force Air 
Reserve.        S. White

Aviator Sandy Coldwell swore her oath, joining the Royal Canadian Air Force Air 
Reserve, before 14 Wing Greenwood Commander Colonel Brendan Cook August 13.

S. White
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The Canadian Armed Forc-
es has released a new policy 
framework in the form of a 
Defence Administrative Order 
and Directive (DAOD) that ad-
dresses harassment, violence 
and discrimination, including 
hateful conduct, within the 
institution.

Racism and discrimination 
exist, and they continue to 
surface in violent and very 
tragic way,s as has been 
witnessed with the violence 
experienced by Black and 
Indigenous people recently in 
the news. This has prompted 
a discussion about where 
Canada is as a society in 
terms of respecting the dig-
nity of every person, without 
prejudice based on race, co-
lour, national or ethnic origin, 
or other prohibited grounds.

Equality is a human right; 
respect and dignity for all are 
core values of Canada. We 
must foster a safe and healthy 

workplace for all members 
of the Defence Team, which 
means upholding the Cana-
dian Human Rights Act. It is 
unacceptable for a Canadian 
Armed Forces member to 
participate in an activity or 
have membership in a group 
or organization connected 
with hate-related criminal 
activities, and/ or promotes 
hatred, violence, discrimina-
tion or harassment on the 
basis of a prohibited ground 
of discrimination, as defi ned 
in the Canadian Human Rights 
Act.

Although a Military Police 
report for 2013-2018 cited 
some CAF members were 
involved in incidents related 
to hate/ racism during that pe-
riod, discrimination, including 
systemic racism, continues to 
exist in the organization, and 
it is completely unacceptable. 
We also know from Statistics 
Canada research studies, of-

ten, incidents related to hate /
racism may be underreported 
by the victims due to fears of 
retaliation or the perception 
no action being taken to hold 
the perpetrators accountable.

Racism, discrimination, 
bullying and microaggression 
in any form damage are harm-
ful to an individual, and also 
undermine the organization’s 
operational effectiveness. 
The new DAOD addresses 
these behaviours and also 
defines* what constitutes 
hateful conduct. The new 
policy framework provides a 
path forward to addressing 
unacceptable behaviour, with 
the goal of eliminating it from 
within the organization.

Chief of the Defence Staff 
General Jonathan Vance has 
made it clear hateful conduct 
will not be tolerated within 
the CAF. Vice-Admiral Haydn 
Edmundson, Commander 
Military Personnel Command, 

is on record as stating hateful 
conduct, be it through words 
or actions, is completely 
incompatible with CAF ethics 
and values.

“The women and men who 
serve in the Canadian Armed 
Forces are held to the highest 
standard for their profes-
sional and personal conduct 
and are expected to exemplify 
Canadian values, including 
respect for diversity, whether 
they are here at home or 
abroad,” he said. “Any in-
stance of misconduct by a 
member diminishes our au-
thority as a force for good in 
Canadian society, and around 
the world. Every member of 
the DND/ CAF Team has a 
part to play here as we seek 
to eradicate racism and bias 
in all their forms, whether 
conscious or unconscious. 
We will listen, we will learn, 
we will act going forward; we 
expect measurable progress 

CAF releases policy defining, addressing hateful conduct
as we seek change.”

The military and civilian 
leadership of the Defence 
Team are jointly coordinated 
efforts so there is a shared 
understanding of the new 
policy framework for every-
one within National Defence. 
National Defence remains 
committed to increasing 
the representation of vis-
ible minorities, Indigenous 
peoples, women and people 
with disabilities both in num-
bers and in senior leadership 
roles. Leaders are engaged 
and having discussions with 
representatives from our 
Employment Equity Defence 
Advisory Groups (DAGs), 
which included the Defence 
Visible Minority Advisory 
Group, the Defence Indige-
nous Advisory Group, and the 
Defence Women’s Advisory 
Organization, Persons with 
Disabilities and the Defence 
Team Pride Network.

In addition to substantial 
training and awareness cam-
paigns, the Integrated Confl ict 
and Complaint Management 
Program assists CAF mem-
bers and civilian personnel 
to identify, translate and com-
municate the harmful effects 
of these behaviours between 
individuals and within DND 
workplaces.

The CAF is also imple-
menting a new system which 
will allow for systematically 
tracking and monitoring any 
suspected incidents of hateful 
conduct within the organiza-
tion. It will also have access 
to subject matter expertise 
through a network of re-
searchers who specialize in 
radicalism and the extreme 
right in Canada and interna-
tionally.

For more information on 
CAF policy on Hateful Con-
duct, visit the intranet page 
on hateful conduct.  

L e s  F o r c e s  a r m é e s 
canadiennes(FAC) ont publié 
un nouveau cadre politique 
sous la forme d’une Directive 
et ordonnance administratives 
de la défense (DOAD) qui traite 
du harcèlement, de la violence 
et de la discrimination, y com-
pris la conduite haineuse, au 
sein de l’institution

Le racisme et la discrimina-
tion existent et continuent à 
se manifester de manière vio-
lente et très tragique, comme 
nous l’avons récemment vu 
aux nouvelles avec la violence 
dont ont été victimes les 
Noirs et les Autochtones. Ces 
événements ont donné lieu 
à un débat sur la situation 
actuelle de notre société en 
termes de respect de la dignité 
de chaque personne, sans 
préjugés fondés sur la race, 
la couleur, l’origine nationale 
ou ethnique ou autres motifs 
de distinction illicite.

L’égalité est un droit de 
la personne; le respect et la 
dignité pour tous font partie 
des valeurs fondamentales 
du Canada. Nous devons 
favoriser un milieu de travail 
sain et sécuritaire pour tous 
les membres de l’Équipe de 
la Défense, ce qui signifie 
qu’il faut faire respecter la Loi 
canadienne sur les droits de 
la personne. Il est tout à fait 
inadmissible qu’un membre 
des FAC participe à une ac-
tivité ou soit membre d’une 
organisation ou d’un groupe 

Les FAC publient la politique qui définit et aborde la conduite haineuse
liés à des activités criminelles 
ou incitant à la haine, à la 
violence, à la discrimination 
ou au harcèlement, sur la 
base des motifs de distinction 
illicite énoncés dans la Loi 
canadienne sur les droits de 
la personne.

Même si, selon un rapport 
de la police militaire pour 
2013-2018, peu de membres 
des FAC ont été impliqués 
dans des incidents liés à la 
haine ou au racisme au cours 
de cette période, la discrimi-
nation, y compris le racisme 
systémique, continue d’exister 
au sein de l’organisation, et 
c’est totalement inacceptable. 
Nous savons aussi, selon 
des études de Statistique 
Canada, que les incidents liés 
à la haine et au racisme ne 
sont pas tous déclarés par 
les victimes par crainte de 
représailles ou parce qu’elles 
ont l’impression qu’aucune 
mesure n’est prise pour que 
les agresseurs répondent de 
leurs actes.

Le racisme, la discrimina-
tion, l’intimidation et la micro-
agression, sous toute forme, 
nuisent à la dignité d’une 
personne, tout en nuisant à 
l’effi cacité opérationnelle de 
l’organisation. La nouvelle 
DOAD traite de ces comporte-
ments et défi nit* également 
ce qui constitue une con-
duite haineuse. Le nouveau 
cadre stratégique offre un 
chemin vers l’avant pour 

aborder les comportements 
inacceptables, dans le but de 
les éliminer de l’intérieur de 
l’organisation.

Le chef d’état-major de la 
défense (CEMD), le général 
Jonathan Vance, a clairement 
fait savoir qu’une conduite 
haineuse ne sera pas tolérée 
au sein des FAC. Le viceamiral 
Haydn Edmundson, comman-
dant du Commandement du 
personnel militaire, affirme 
que la conduite haineuse, que 
ce soit par des paroles ou des 
actions, est complètement 
incompatible avec l’éthique et 
les valeurs des FAC.

« Les femmes et les hom-
mes qui servent dans les 
Forces armées canadiennes 
(FAC) sont tenus de respecter 
les normes les plus élevées 
pour leur conduite professi-
onnelle et personnelle, et on 
s’attend à ce qu’ils illustrent 
les valeurs canadiennes, y 
compris le respect de la di-
versité, qu’ils soient ici au 
pays ou à l’étranger », a-t-il 
dit. « Tout cas d’inconduite de 
la part d’un militaire diminue 
notre autorité en tant que 
force du bien dans la société 
canadienne et dans le monde 
entier. Chaque employé de 
l’équipe du ministère de la 
Défense nationale (MDN) et 
des FAC a un rôle à jouer 
dans le cadre de nos efforts 
visant à éliminer le racisme 
et les préjugés sous toutes 
leurs formes, qu’ils soient 

conscients ou non. Nous 
écouterons, nous appren-
drons et nous agirons; nous 
nous attendons à des progrès 
mesurables au fur et à mesure 
que nous cherchons à chang-
er les choses. »

Les dirigeants militaires et 
civils de l’Équipe de la Défense 
font des efforts coordonnés 
conjointement pour qu’il y ait 
une compréhension partagée 
du nouveau cadre stratégique 
pour tous les membres de la 
Défense nationale. La Défense 
nationale demeure détermi-
née à accroître la présence 
des minorités visibles, des 
Autochtones, des femmes et 
des personnes atteintes d’un 
handicap, à la fois en nombre 
et dans les postes de haute 
direction. Les dirigeants sont 
engagés et prennent part à 
des discussions avec des 
représentants de nos Groupes 
consultatifs de la Défense 
(GCD) en matière d’équité en 
matière d’emploi, qui com-
prennent le Groupe consultatif 
des minorités visibles de la 
Défense, le Groupe consultatif 
des peuples autochtones de 
la Défense, l’Organisation 
consultative des femmes de 
la Défense, le groupe pour les 
personnes handicapées, et le 
Réseau de la fi erté de l’Équipe 
de la Défense.

En plus des importantes 
campagnes d’instruction et de 
sensibilisation, le Programme 
de gestion intégrée des con-

flits et des plaintes (GICP) 
aide les membres des FAC et 
le personnel civil à identifi er, 
à traduire et à communiquer 
les effets néfastes de ces 
comportements entre les 
personnes et les milieux de 
travail du MDN.

Les FAC mettent égale-
ment en œuvre un nouveau 
système qui permettra de 
suivre et de surveiller systé-
matiquement tout incident 
présumé de conduite hain-

euse au sein de l’organisation. 
Elles auront également accès 
à l’expertise en la matière par 
l’intermédiaire d’un réseau 
de chercheurs qui se spé-
cialisent dans le radicalisme 
et l’extrême droite au Canada 
et à l’échelle internationale.

Pour obtenir de plus amples 
renseignements sur la poli-
tique des FAC sur la conduite 
haineuse, veuillez consult-
er notre page intranet sur la 
conduite haineuse.  

Call 902-765-1494 local 5833 for info
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 14 Wing Greenwood will 
mark the 80th anniversary 
of the Battle of Britain with 
a small ceremony Sunday, 
September 20 at 10 a.m., 
at the memorials behind the 
VPI Building just before the 
base’s main gate entrance.

Due to the current CO-
VID-19 public health restric-
tions, this year’s signifi cant 
anniversary will be recog-
nized in person by the wing 
command team, including the 
wing and several squadron 
leadership teams and a few 
distinguished guests. The 
wing will be lay a wreath, and 
will take photos and video of 
the ceremony to share via 14 
Wing Greenwood social and 
print media for wider com-
munity viewing.

Nationally, the Royal Cana-
dian Air Force will mark the 
80th anniversary with a cer-

14 Wing to mark 80th anniversary 
of Battle of Britain September 20

emony from the Beechwood 
National Military Cemetery, 
including a second small, 
representative gathering, a 
wreath-laying and fl y-past of 
Second World War aircraft, 
weather permitting. Watch 
the ceremony live on the 
RCAF’s Facebook page at 
11:30 a.m. (AST).

The Battle of Britain, says 
Canadian historian Hugh Hal-
liday, “represented the fi rst 
commitment of the Royal 
Canadian Air Force to combat 
in [the Second World War], 
although the Canadian role 
was small compared to future 
operations.”

The summer of 1940 was 
a dark time for the Allied 
Forces. A large portion of 
continental Europe had fall-
en to the Nazis, and Hitler 
was preparing to launch a 
full-scale invasion of Great 

Britain. First, he needed to 
dominate the airspace over 
the English Channel. His 
Luftwaffe (air force) needed 
to destroy the Royal Air Force 
(RAF).

Overseas, the RCAF formed 
fi ve new day-fi ghter squad-
rons in 1941. More than 100 
Canadians are deemed to 
have participated in the Battle 
of Britain, and 23 lost their 
lives. The experience the 
Battle of Britain provided to its 
RCAF participants built future 
leaders, who understood what 
was required of fi ghter squad-
rons and their leadership. 
When the RCAF formed new 
squadrons in Canada and the 
United Kingdom, these Battle 
of Britain veterans provided 
the experience and knowledge 
to more than half of the new 
RCAF fi ghter squadrons up to 
the end of 1942.  

Two pilots race to their awaiting Hurricanes.  National Air Force Museum of Canada
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taking the recommended handling and distancing precautions.

If you are staying close to home and do not have delivery, 
read The Aurora in full online at auroranewspaper.com.
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In the Real Property Opera-
tions world at 14 Wing Green-
wood, 2020 was looking like a 
good year. It still is.

Rick Nippard, with Real 
Property Operations – Detach-
ment Greenwood, says an 
infl ux of funds early on moved 
some inactive projects onto 
the to-do list, and meant new 
projects were scheduled in 
to a full calendar: the section 
had been expecting about $14 
million, but is now working on 
investing $21 million.

“Then, March 13 – like every 
other unit, there was a limited 
amount of RP Ops folks in the 
hangars,” as COVID-19 public 
health protection measures 
moved people into work-from-
home scenarios. Nippard says, 
though, engineers, project 
managers and designers are 
well-equipped to work that 
way.

“There may have been a brief 
slow down, but there was no 
stop. Projects and maintenance 
on the wing haven’t suffered.”

And even with the scale of 
the work and the number of 
contractors carrying it out, “I 
don’t think there’s been one 
day there hasn’t been a con-
tractor on base,” Nippard says. 
Contractors were provided 
a document of wing health 
precaution expectations, and 
adapted their own practices 
to protect and screen their 
workers.

“So we’re getting back to 
normal; I think the majority of 
RP Ops is on the ground now. 
We just had our steering com-
mittee meeting to look at next 
year and get things lined up. 
We’ve been able to do some 
nice stuff.”

Tower opening on the horizon
The long-awaited opening 

of the wing’s new air traffi c 
control tower has a date on 
Nippard’s wall calendar: the 
structure is complete, but the 

building’s radar set up and 
systems need to be installed 
and tested, then operate for a 
month in conjunction with the 
tower it’s replacing. If all goes 
well, an October in-use date is 
possible. The ground breaking 
for the build was in 2016, with 
an expected completion date 
then of 2018.

Waterway underway
There’s great news for work-

ers on the operational side 
of the wing, as it’s expected 
the underground hookup to 
Well #10 will be in place by 
Christmas. This means potable 
water in all airfi eld buildings, 
for the fi rst time since 2010, 
when firefighting chemical 
contamination was fi rst iden-
tified. Contractors are side 
drilling under the AOZ access 
road, the airfi eld and runways 
and aprons to reach a new 

pumphouse in the centre of 
the hangar array. Once the line 
is in, all the water fountains in 
the buildings will be changed 
out, with gooseneck fi llers, and 
a range of water testing will 
be done before – hopefully – 
potable water will fl ow.

And more news regarding 
water work: disruption started 
at the beginning of August for 
residents in the 1st and 2nd 
Crescent Residential Housing 
Units neighbourhood, as a 
major project is underway to 
replace all underground main 
water lines and laterals to ev-
ery RHU. A temporary plastic 
water line was extended to 
reach into the crescents, and 
homes were connected to it 
to ensure water throughout 
the project. Old iron pipe will 
come out of the ground, new 
lines will go in and the street 
repaved. This is the fi rst year of 

a fi ve-year plan to do the same 
work throughout the RHUs: 
heads up, residents of 3rd and 
4th Crescents, for work there 
in 2021.

“We’re hoping this year 
to be done by mid-October,” 
Nippard says. “We’ll do all the 
main line, close it up, and the 
do the laterals to each house. 
We’re trying to minimize dis-
ruption as we can, but we 
know it’s an inconvenience.”

Training ground add-on
14 Fire and Emergency Ser-

vices fi refi ghters will be able to 
use a new $400,000 confi ned 
space trainer, now under con-
struction in the department’s 
training compound. The con-
crete structure will be one-third 
buried when complete.

Runway concrete-a-thon
The last of 14 Wing’s ZX 

airfi eld runway “buttons” will 
soon be concrete. Work is 
underway now to dig out the 
pavement pad at the south-
western end of Runway 1230, 
the spot aircraft would typically 
turn or sit awaiting take-off. 
The weight of the plane is 
too much for pavement; the 
button – about 200 feet by 
400 feet in area, has being 
dug out. A new bed will go in, 
with all new rebar and then 12 
inches of cement. To make 
all of that happen, a portable 
cement plant is now operating 
just outside the fenced airfi eld 
on the way to the Greenwood 
Golf Club. It will take 50 days of 
steady pouring to keep up with 
the demand for cement.

This is a $3 million project, 
and is fi nely timed with 14 Op-
erations Support Squadron to 
avoid impacting airfi eld opera-
tions. The runway is temporar-
ily shortened to under 6,300 
feet, and work, when needed, 
is underway 24 hours a day.

A little more than potlighting
A FATO – final approach 

and take off - lighting project 
along the Lima runway, south 

2020 a good year for wing work 
This new pump house on the operational side of the wing will be the final connection for Well 10 piping, coming under the airfield now. Once connected and tested 
later this fall, it means potable water on the ops side – the first since 2010.                S. White

Rick Nippard, with Real Property Operations – Detach-
ment Greenwood, August 24 signs off on a half-million 
dollars’ worth of proposed 14 Wing Greenwood work, 
as he sends three files up for review and – hopefully 
– approval.

of Hangar 14, will see 85 pot-
lights sunk in level with the 
pavement. The patterned light 
array will guide Cormorant 
helicopter crews into position. 
The lighting installation will 
cost $740,000 and be done by 
December.

A welcome workspace
Buildings 100 and 107 will 

soon be demolished in 14 
Wing’s explosives storage and 
detonation area, replaced by a 
new, purpose-built, explosion-
proof building to maintain 
heavy ammunition and perform 
torpedo maintenance. This 
build is a favourite of Nip-
pard’s: “It’s satisfying to build 
something for the workers: 
they put in a work order, and 
they finally get it.” The new 
building sits in the middle of 
Second World War-era ammo 
storage buried bunkers and 
concrete buildings, and fully 
compliments the Explosives 
Ordinance Division’s new ga-
rage and offi ce space, opened 
just a few years ago.

Fuel work
As part of the wing’s on-

going energy performance 
contract work, a compressed 
natural gas “daughter” station 
is under construction. The 
site on the operational side 
of the base is being “grubbed 
out” now, and will allow three 
natural gas tankers to park 
up to direct use piping until 
they’re empty. New tankers 
will simply move into a fourth, 
empty berth, hook up to fuel, 
and its truck will take away the 
most recently emptied tanker, 
freeing up a berth for the next 
tanker arriving. Nippard says 
the parked tankers and the 
fueling berths are a far less 
expensive way to operate, as 
little fuel has to be stored in 
standing tanks. Underground 
pipes will carry the fuel across 
the street to the heating plant. It 
all means two large bunker sea 
oil tower tanks can eventually 
be removed, taking the envi-

ronmental black mark use of 
bunker oil off the base’s score 
card. The installation should be 
done by December.

A major horizon project on 
the operational side of the wing 
is a replacement for the refuel-
ing tender garage. The old one 
near the Greenwood Square 
Cemetery will be torn down, 
and the new, $17 million facility 
will be underway next April or 
May, located closer to the POL 
(petroleum, oils and lubricants) 
lot near the back gate.

Paving: ‘you’ve got to do it’
Small paving jobs – that 

still add up to $600,000 – are 
underway around the wing: 
Administration, Chimo, Path-
finder and Schooner road-
ways will also see new black 
asphalt.

Air work
A new Venmar system will 

be added to the 14 Wing Fit-
ness and Sports Centre and, 
to much relief, the 14 Wing 
Greenwood Community Cen-
tre will be air conditioned 
(an $800,000 project that 
has been bumped for several 
years). Two base chapels – St. 
Mark’s and Queen of Heaven 
– will also be air conditioned 
($600,000).

Nippard is pleased with the 
community centre and the 
chapels’ air conditioning, two 
long-identified projects that 
have been approved and de-
signed but “were on the shelf 
as they never really scored 
high enough. It’s nice to get 
them out of the way, get them 
done before the designs go 
stale.”

Hangar work
Hangar 11, the home of 405 

(Long Range Patrol) Squad-
ron, is getting a set of new 
hangar door rollers, worth a 
half-million dollars.

Hangar 9, the Second World 
War-era barrel hangar along 
the airfi eld, is getting a new 
$600,000 drain and sanitary 

The $3 million job to replace Runway 1230’s paved button with concrete is underway: it’ll take 50 days of 
straight pouring to do the cement work alone.

In the first phase of a five-year project, this summer’s work under 1st and 2nd 
Crescents will replace all the old iron main and lateral water lines to Residential 
Housing Units.

Repair crews spent time in August repairing 2019 side-
walk work along Kingswood Road. They’ve improved 
the drainage and rebuilt the sidewalk, after water 
pooled in the settled site last season.            S. White

system to meet modern en-
vironmental compliance. The 
second fl oor renovations are 
just about done, and there 
are all new exterior windows, 
doors and siding.

Hangar 7, a Transport and 
Electrical and Mechanical 
Engineering space, is see-
ing $800,000 in interior and 
service entrance electrical 
upgrades.

“This is what you get when 
you have old hangars,” Nip-
pard says.

Not a hangar, but space for 
413 (Transport and Rescue) 
Squadron to spillover some of 
its storage and prepare for the 
arrival of the new fi xed-wing 
search and rescue aircraft, is 
a new covered arched shelter. 
The pad is now in place on the 
southeast end of the building.

What’s old can be new
What Nippard thinks is an 

old train station building – the 
home of the wing’s Airfi elds 
and Grounds and some Cadet 
offices, Building 60; is also 
seeing some exterior work: 
a new roof, windows, doors 
and siding.

Underway at Aldershot
A new build is underway at 

5th Canadian Division Sup-
port Base Detachment Alder-
shot. The camp is getting a 
$1.3 million purpose-built, 
explosion proof ammo sorting 
building. Empty casings from 
range activity will come here 
for safe sorting and material 
reclaiming.

A half-million dollar perim-
eter fencing project is also 
happening this season; a mir-

ror project will take place in 
2021/ 2022.

Several accommodations 
quarters are also seeing a 
refresh: in all, a half-dozen 
buildings will be touched with 
some smaller work.

Under the dome
Further afi eld, but under the 

care of 14 Wing Greenwood, 
the radar station in Barrington 
is seeing $900,000 in exterior 
improvements, including nine 
stories’ worth of siding. The 
tower has a domed radar fea-
ture at its top, similar to the 
one on the North Mountain 
overlooking 14 Wing. Portions 
of the dome’s panels will be 
removed in sequence as the 
siding comes up underneath 
its lower edges.

Woods work
A survey is underway now to 

look at runway obstructions on 
base property, and in the glide 
paths over private property 
and in the restricted airspace 
surrounding the base. That 
includes growing trees and any 
built structures. Contracted ar-
borists will be brought in to se-
lectively remove too-tall trees 
on base and identifi ed private 
property, working closely with 
Wing Environment to take care 
of protected wood turtle and 
monarch butterfl y populations 
and habitat.

Roof work x 4
Roof work on several 14 

Wing structures is in various 
stages of progress.

The Annapolis Mess should 
see 20 to 30 years of new life 
out of a $700,000 roof re-do 

this summer. Hangar 14’s 
lower roof, over the side hous-
ing the Cormorant helicopters, 
is getting $1.8 million worth 
of work. Hangar 5, home to 
Real Property Operations and 
Construction Engineering, 
is seeing $600,000 in work. 
Roof work for the 14 Wing 
Fitness and Sports Centre will 
soon be out for tender as well, 
and it’s hoped at least half of 
the $800,000 project could 
be completed before winter, 
with the rest to follow come 
spring. 

CHICKEN

TM

1128 Bridge Street, Greenwood
902-765-8691
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SAVE MONEY ON 
YOUR NEXT HIRE.
The Graduate to Opportunity (GTO) 
program will cover up to 35% of the 
salary when you hire a recent grad. 
When you’re ready, we’re here. 

NOVASCOTIA.CA/GTO

Available to  |  

SEE OUR WEB SITE FOR DETAILS   |   www.lakepleasant.ca   |   CALL 902-547-2882  •  9 am -1 pm

Ask about season sites

Lake Pleasant Campground
CAMPING • FISHING • PICNICS • SWIMMING • HIKING • ATV trails

Thanks for a great season - see you next year

Middleton 
Cell (902):

• LIGHT ROADSIDE • HEAVY TOWING 
• WHEEL LIFT & FLATBED

SPECIALISTS IN:
• Accidents • Lock Outs • Boosts • Breakdowns 

• Cars • Heavy Haulage • Tractors • Trucks 
• Buses • Baby Barns • RV’s • Motor Homes

www.morsetowing.ca

825-7026

24 HOUR TOWING

Captain Jamie Ellis,
413 (Transport and Rescue) 

Squadron

Halifax, Nova Scotia…
Royal Canadian Air Force 

Captain Britani Jeans, dep-
uty offi cer in charge at Joint 
Rescue Coordination Centre 
(JRCC) Halifax, took the morn-
ing hand-off at 6:30 a.m. August 
18. Overnight, a Coast Guard 
helicopter from the Canadian 
Coast Guard Ship (CCGS) Henry 
Larsen, moored east of Iqaluit, 
had successfully completed a 
medevac. Another case was on 
the radar: an overdue hunter on 
Baffi n Island.

JRCC Halifax, a joint RCAF 
and CCG unit, coordinates all 

federal air and sea search and 
rescue response, with a sec-
ondary mandate to support the 
provinces and territories with 
their ground search and rescue 
emergencies. It handles 2,500 
cases a year over 5.5 million 
square kilometres, including the 
Atlantic Ocean, Atlantic Canada 
and Eastern Baffi n Island.

Jeans’ attention focused 
on the developing situation 
on Baffin Island. Nunavut’s 
Emergency Management Offi ce 
reported 43-year-old Robert 
Joamie had been missing 
since he left his hunting camp 
August 16. Jeans was in luck: 
not only was the CCGS Henry 
Larsen stationed up North, a 
search and rescue Hercules 

from 14 Wing Greenwood had 
spent the night in Goose Bay, 
already heading further north 
and full of fuel for a day’s 
training.

Goose Bay, Labrador…
The 413 (Transport and Res-

cue) Squadron crew of Her-
cules 343 was on Day Two of 
a three-day training designed 
to upgrade a fi rst offi cer to an 
aircraft captain. Day One was 
a seven-hour slugfest, and the 
crew knew Day Two was set to 
be even longer.

As the plane departed Goose 
Bay, navigator Captain Sarah 
Fralick called JRCC for a rou-
tine traffic check. The crew 
received the mission to search 

for Joamie, and changed their 
call sign to Rescue 343 (R343) 
to ensure priority with air traffi c 
control.

The back of the Hercules be-
came a hive of activity, with the 
search and rescue technicians 
(SAR-Techs) and load master 
preparing for all scenarios, 
including supply bundles if they 
needed to parachute down to 
Joamie. Shotguns were also 
checked: the search area was 
deep into polar bear country.

Baffi n Island, Nunavut, be-
tween Cape Edwards and the 
Littlecote channel…

R343 arrived on scene an 
hour-and-a-half later, and lo-
cating the hunting camp didn’t 
take long. The tents were only 
a couple miles from the coordi-
nates provided. After dropping a 
radio, R343 got in contact with 
Joamie’s father-in-law, Noah, 
who relayed the events of the 
previous days.

By his account, Joamie had 
actually been missing since 
August 15, and was only car-
rying a rifl e and a knife. Using 
the tail of the radio dropping 
sleeve, the family signaled 
which mountain Joamie had 
gone up, giving R343 an area 
to begin the search.

The aircraft flew patterns 
east to west, then more north 
to south. As they combed over 
the rugged terrain, crew mem-
bers realized what a challenge 
it would be to spot someone 
dressed all in black in a patch-
work of rock and shadow.

As the plane continued to 
change its search patterns in 
an attempt to fit the aircraft 
into the terrain, the CCGS Henry 
Larsen’s helicopter arrived. 
Piloted by Matthew O’Brien, 
the helicopter had already had 
a busy morning with its own 
medevac tasking. Once on 
scene, O’Brien and R343 at-
tempted to split the terrain in 
the most effi cient way possible; 
R343’s loadmaster, Master 
Corporal Marc Lapensee, sug-
gested O’Brien pick up Noah 
and have him guide aircraft to 

the areas of highest probability.
Armed with the resulting 

information, R343 began sev-
eral sector searches and valley 
shoots in an attempt to get ev-
ery angle on the terrain. O’Brien 
turned to head back to Iqaluit for 
fuel, with one last contact from 
Noah to R343: although he had 
previously suggested his family 
members at the camp were OK, 
after consulting his wife on the 
matter, if there was some food 
that could be dropped, he would 
be all right with that. R343 lined 
up for the run, descended to 
300 feet and acting team lead 
Master Corporal Stephan Des-
rosiers called a perfect drop, 
delivering the needed supplies 
via parachute.

While fi nishing up, the Hercu-
les crew noticed boats heading 
up the channel. Once ashore, 
three people agreed to have 
O’Brien in the CCG helicopter 
take them up the mountain to 
search. Looking down on the 
mountain, the crew of R343, 
was shocked to see just how 
small the trio looked on the ter-

rain, and quickly lost track of all 
the ground party members. As 
the crew ran the aircraft’s fuel 
down to bingo, they promised 
Noah more help was on the way.

Gander, Newfoundland…
Stationed at the Gander Inter-

national Airport, the RCAF’s 103 
Rescue Squadron fl ies the same 
Cormorant helicopter flown 
in Greenwood. Early Tuesday 
afternoon, August 18, Jeans 
tasked a Cormorant crew to join 
the search. At roughly 12 hours 
in transit time, the crew was 
still able to arrive on scene with 
some crew day left to continue 
the search in the wee hours of 
the morning, August 19.

Greenwood…
Jeans then further engaged 

413 Squadron regarding the use 
of its back up aircraft to trans-
port a second Cormorant crew 
north. Once on scene, the crew 
could take over using Gander’s 
Cormorant and continue the 
search with both assets. 413 
Squadron’s maintenance sec-

tion had put in a tremendous 
effort through the summer, and 
the availability of the second 
aircraft allowed for the sustain-
ment of the search by both 
Hercules and Cormorant.

Also stationed at 14 Wing 
Greenwood is the CP140M Au-
rora, a maritime patrol aircraft 
with a suite of sensors able to 
see beyond the naked eye; its 
secondary mandate is search 
and rescue. Jeans was quick 
to recognize its value on this 
challenging search. One a.m. 
phone calls to crew members 
changed their plans from an 
expected training mission to 
an overland Northern SAR. 
Although this would be the fi rst 
SAR mission for Aurora Crew 4, 
from 405 (Long Range Patrol) 
Squadron, many of its members 
have fl own together for years 
and have multiple SAR missions 
to draw experience from. The 
long transit north allowed the 
Aurora crew to devise a plan 
best suited for the daunting task 
ahead, and time “on station” 
for as long as the search might 
take. Although well-suited for 
searches in a maritime environ-
ment, there is no “play book” 
for overland SAR missions. 
Instead, crewmembers rely 
on their skills and expertise to 
best employ the aircraft, given 
weather conditions and safety 
of fl ight considerations.

Once on scene and actively 
searching, the Aurora crew 
quickly realized just how dif-
ficult the search for Joamie 
would be. The terrain was lit-
tered with rocks that could 
easily block sight of an injured 
person. Steep cliffs and deep 
valleys made searching with 
both the sensors on the Aurora 
and spotters in the windows an 
arduous task. The crew pushed 
through many hours, knowing 
someone needed help.

Iqaluit, Nunavut…
The Civil Aviation Search and 

Rescue Association (CASARA) 
is a Canadian volunteer orga-
nization which supports the 
RCAF with members’ private 
aircraft to compliment RCAF 
search assets. The CASARA 
Iqaluit base is unique, contract-
ing aircraft through Kenn Borek, 
a renowned Canadian aviation 
company specializing in Arctic/ 
Antarctic services. CASARA and 
Kenn Borek were also called in, 
with the search leveraging their 
proximity, their use of the highly 
capable Canadian-made Twin 
Otter, and their unique ability 
to use local spotters who know 
the North.

By August 19, the combined 
effort now included two Kenn 
Boerk Twin Otters, a CCG heli-
copter and the RCAF Cormorant 
helicopter (and two crews), Au-
rora and two Hercules aircraft. 
The search stretched on.

From the Aurora crew, as the 
search reached its climax:

“Completing sector after 
sector with still no sign of 
the hunter, the Hercules and 
Cormorant helicopter both re-
turned to Iqaluit to re-fuel. The 
CASARA Twin Otter was getting 
lower on fuel, and it looked as 
if soon it would be only the 
CP140 on scene searching into 
the night.

“Suddenly, across the ra-
dio, the Twin Otter announced 
they had eyes on the missing 
individual. We moved to their 
sector to take over and remain 
on scene to vector in the he-
licopter upon its return. Even 
with the co-ordinates given by 
the Twin Otter, it was practically 
impossible to distinguish the 
hunter from the surrounding 
terrain. The quick thinking of 
the sensor operators on the 
CP140 to ask the Twin Otter to 
drop streamers over the hunter, 
and the resourcefulness of the 
Twin Otter crew - not having 
any aboard, lead to the camera 
operator tracking a roll of toilet 
paper dropped from the Twin 
Otter falling in close proximity 
to the hunter. This improvised 
solution by the Twin Otter crew 
was all that the sensor opera-
tor needed to fi nally locate the 
hunter.

“From that point, the CP140 
was able to maintain visual 
contact on the hunter until the 
helicopter returned and was 
vectored on to transport him 

to Iqaluit.”
The crew of the Twin Otter 

was jubilant. With fi ve spotters 
on board plus the two pilots, 
they had searched all morning 
for Joamie. Twin Otter Captain 
James Steward:

“I’ve only done a couple 
missions, all of which have 
been successful though. It was 
a pretty challenging day, with 
the winds as high as they were, 
trying to follow the topography 
at 500ft while getting bumped 
around, and trying to coordinate 
with the other aircraft and heli-

Cormorant search and rescue technicians Sergeant Brad Nisbet, left, and Master 
Corporal Vincent Brousseau with Robert Joamie.      Submitted

All  the assets
Search and rescue resources 
‘won the lottery’ in search 
for Northern hunter

copters in the area. It was busy 
airspace. I was just focusing on 
fl ying and looking out for other 
aircraft. I couldn’t spend any 
time looking for the hunter; that 
task went to my spotters and my 
FO, Doug Sperlich, who was ac-
tually the guy who spotted him.

“We were just about done 
and were fl ying up a valley when 
Doug said, ‘I saw a guy with his 
hands in the air!’ so I circled 
back around and, sure enough, 
there he was. I really don’t know 
how Doug spotted him. Then we 
just proceeded to watch him: he 

was jumping around, clapping 
and waving. We stayed until 
(the CP140) got a visual on him 
from dropping toilet paper out 
our window over top of him as 
a marker.”

The Gander Cormorant, now 
being fl own by the Greenwood 
crew, had, in the meantime, 
been re-tasked for a medevac 
from Clyde River, and was in 
Iqaluit refueling. With eyes now 
on Joamie, the helicopter made 
its way to the location the Au-
rora was holding over, getting 
ever closer to their bingo time, 
when they would need to depart 
for fuel. The Aurora was able to 
vector them directly to Joamie’s 
location and, once visual, the 
Aurora departed. Cormorant 
fl ight engineer Corporal Matt 
Metivier:

“I opened the door to let him 
know we got him. Our eyes met, 
I shot him a very enthusiastic 
thumbs up, at which point he 
proceeded to return the very 
enthusiastic thumbs up followed 
by what looked like blowing 
kisses. We landed to pick him up 
and he was in exceptionally great 
spirits for someone so undoubt-
edly hungry, cold and tired.

“Robert told us he was in 
close proximity to five polar 
bears during his time (he was 
tracking one for a day-and-
a-half). As we took off and 
proceeded to Iqaluit for patient 
transfer, we got his family on 

the radio to inform them of the 
good news (they were on the 
ground searching as well). The 
pure joy in their voices will stay 
with me for a very long time. It 
was a very emotional exchange 
of thank yous, and the message 
that everyone’s souls were so 
happy and full.”

The Cormorant transported 
Joamie to the hospital in Iqa-
luit with minor injuries. Metivier 
confirmed Joamie consumed 
his weight in snacks during the 
transit.

As the crews of the CP140 
and CC130 from Greenwood 
transited off scene, they ex-
changed information about 
the conclusion of the search. 
The Aurora’s Crew 4 felt “like 
they had just won the lottery,” 
knowing Joamie was OK. All 
the challenge of the last two 
days’ effort had been instantly 
replaced by relief a father was 
returned to his family.  

Television viewers may rec-
ognize Robert Joamie, the sub-
ject of a 1993 Historica Canada 
Heritage Minute, in which an 
inukshuk, a stone landmark or 
cairn, is built on Baffi n Island; 
and from Map of the Human 
Heart, a 1992 movie.

With fi les from Master Cor-
poral Robert Hovey and Cap-
tain Richard Harding, 405 
(Long Range Patrol) Squadron.

A 405 (Long Range Patrol) Squadron Aurora, Rescue 
103, watches through its sensors as a Twin Otter fly-
ing below prepares to mark its sighting of missing 
hunter Robert Joamie with an innovative toilet paper 
roll drop.

From the 405 
(Long Range Patrol) 
Squadron Aurora, 
Rescue 103: eyes on 
missing hunter 
Robert Joamie.
Submitted
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NOW OPEN: Mon-Fri 10-7  |  Sat 10-6  |  Sun 12-5  |  www.greenwoodmall.ns.ca

Re-Experience it
                      over 50 shops

POSSIBILITÉ D'EMPLOI
Centre de ressources pour les familles 

militaires de Greenwood (CRFMG)

COORDONNATEUR/
COORDONNATRICE DES SERVICES 
D'AIDE AU DÉPLOIEMENT
Poste à temps plein
Le ou la titulaire du poste fera partie d’une équipe de professionnels 
provenant de plusieurs disciplines et sera responsable de l’éducation, de 
l’échange d’information et de la sensibilisation auprès des familles des 
membres des FAC et de l’équipe de la Défense qui doivent s’absenter 
du foyer familial en raison de leurs fonctions militaires. Il ou elle devra 
offrir une grande variété de services directs individuels et de groupe aux 
membres des familles, y compris des services d’interventions d’urgence.
Il faut posséder de solides habiletés en communication verbale et écrite 
pour être en mesure de parler en public, d’animer des activités et de 
rédiger des rapports. Il est aussi essentiel de pouvoir organiser la charge 
de travail et établir l’ordre de priorité des tâches de manière effi cace en 
vue de respecter les délais.
Il faut posséder de l’expérience en conception, en gestion et en 
évaluation de programmes et d’activités. D’excellentes habiletés 
sociales et capacités d’évaluation aideront le ou la titulaire à travailler 
avec des personnes qui ont un mode de vie diffi cile. Il faut savoir faire 
preuve de leadership et être convaincu de la nécessité de l’engagement 
bénévole. Il ou elle doit également bien comprendre le fonctionnement 
d’organismes à but non lucratif gérés par un conseil, et doit être en 
mesure de travailler de façon autonome sous un minimum de supervision 
et au sein d’une équipe.
Période d’essai : 6 mois
Superviseure immédiate : Directrice exécutive
Qualifi cations :
• Diplôme universitaire de premier cycle dans un domaine des sciences 

sociales ou du développement communautaire
• Minimum de cinq ans d’expérience dans l’élaboration, la gestion et 

l’administration de programmes
• Une excellente compréhension du processus de développement 

communautaire est essentielle
• Connaissances pratiques des ressources communautaires dans la 

région desservie
• Capacité manifeste d’animer des ateliers
• Aptitude supérieure à communiquer de vive voix et par écrit
• Bonne connaissance de la gestion des risques
• La personne idéale pour combler le poste est bilingue et familière 

avec le mode de vie militaire
Heures de travail :
• 37.5 heures par semaine (le ou la titulaire est appelé à travailler le 

soir et la fi n de semaine à l’occasion; il ou elle doit donc faire preuve 
de souplesse.)

La personne retenue doit passer les vérifi cations suivantes : registre 
des cas d’enfants maltraités, casier judiciaire et fi abilité approfondie. 
Les candidats admissibles doivent envoyer, par télécopieur, par la poste 
ou par courriel, une lettre de présentation et un curriculum vitæ dans 
lesquels ils indiquent clairement en quoi ils satisfont aux exigences du 
poste, et ce, au plus tard à midi, le 25 septembre 2020, à : 
 Margaret Reid, Directrice exécutive
 Centre de ressources pour les familles militaires de Greenwood
 C.P. 582, Greenwood, N.-É. B0P 1N0
 Télécopieur : 902-765-1747
 Courrier électronique : home@greenwoodmfrc.ca
 Objet :  cv – Déploiement
 (en MS Word ou en PDF) 
 Il est aussi possible de venir porter sa demande en personne à la 
 réception du Centre, qui se trouve dans le Centre AVM Morfee, 
 School Road, à Greenwood.
Veuillez prendre note que nous communiquerons uniquement avec les 

candidats retenus pour l’étape suivante du processus de sélection.

Le CRFM de Greenwood souscrit au principe d’équité en matière d’emploi.
Veuillez visitez le site www.cafconnection.ca pour en 

apprendre davantage sur le CRFM Greenwood.

EMPLOYMENT OPPORTUNITY
Greenwood Military Family Resource Centre (GMFRC)

COORDINATOR of 
DEPLOYMENT SERVICES
Full-Time Position
As a member of a multi-disciplinary team of professionals, this 
Coordinator is responsible for the education, information and outreach 
to families of CAF and Defence Team members who are required to 
be absent from the family because of military duties. Provides a wide 
range of direct individualized and group services to family members, 
including emergency response.
Advanced verbal and written communication skills are necessary to 
fulfi ll need for public speaking, facilitating activities, and report writing. 
Ability to organize and prioritize workload effectively to meet deadlines 
is also essential.
Experience in program/event development, management and 
evaluation. Excellent interpersonal and assessment skills will aid the 
requirement to work with people experiencing a challenging lifestyle. 
Strong belief in the principle of volunteer involvement and leadership 
is required. A solid understanding of not-for-profi t board-governed 
organizations is necessary, along with the advanced ability to work both 
independently with little supervision and as part of a team.
Probationary Period: 6 months
Responsible to: Executive Director
Qualifi cations Required:
• Undergraduate degree in the Social Sciences/Community 

Development fi eld
• Five years experience in program development, management, and 

evaluation
• Clear understanding of the community development process is essential
• Working knowledge of community resources in the catchment area 

is required
• Demonstrated ability in facilitating workshops
• Advanced communication skills, both written and oral
• Awareness of risk management issues
• Ideal candidate is bilingual and familiar with the military lifestyle
Hours:
• 37.5 hours per week (some evening & weekend hours are required. 

Flexibility is a must.)
Must complete a Child Abuse Registry Check, Criminal Record Check, 
Vulnerable Sector Screening, and Enhanced Reliability Check.
Eligible candidates should submit by fax, mail, or email a cover 
letter and resume clearly outlining their ability to fulfi ll all position 
requirements, on or before noon on 25 September 2020 to:
 Margaret Reid, Executive Director
 Greenwood Military Family Resource Centre
 P.O. Box 582, Greenwood, NS B0P 1N0
 Fax: (902)765-1747
 email: home@greenwoodmfrc.ca

Subject Line:  resumé-Deployment
(MS Word or PDF format)

 Applications can also be dropped off at the GMFRC Front Desk.
The GMFRC is located in the AVM Morfee Centre, School Road, in Greenwood.

Please note: Only candidates selected for further consideration will be contacted.

The Greenwood MFRC is committed to employment equity.
Please visit cafconnection.ca to learn more about the 

Greenwood MFRC.

SPACES 
AVAILABLE 

NOW
Infant   |   Age 5 and under

Looking for a reliable and safe childcare option? 
Want your little one to have that at home feel 

in a small group environment? 

I have been open for 6 years, 
centrally located in Kingston. 

I operate Monday to Friday 7:30 a.m. - 4/4:30 p.m.

I have my First aid/ Infant CPR Level C, 
Criminal check and Child abuse checks. 

Healthy snacks and lunches will be provided 
following the Canada Food Guide.

Your little ones will have lots 
of fun things to do, we have music/dance, 

craft time, story time, circle time. 
Science, art fun and free play, nap/quiet time. 

We enjoy being outdoors morning and afternoon 
(weather permitting).

Approved Home Daycare through Family Matters. 
Offering government subsidy upon application approval. 

If you would like more information 
please contact me, 

Jillian DesJardins at 902-848-1180 
or jillianleeann@gmail.com

LOOKING FOR 
QUALITY CHILD 

CARE FOR 
YOUR LITTLE 

ONES?
4 spaces available for 
3 years of age and up

Located in Kingston and approved through the 
Family Matters Family Home Day Care Agency

Hours of Operation: 
Monday - Friday, 7 a.m. to 4:30 p.m. (fl exible)

Daily routine includes two healthy snacks, lunch, 
nap times, lots of free play, arts and crafts, 

outdoor play, nature walks and loads of using our 
imaginations and inventing games. 

Child Abuse Registry & Vulnerable Sector Checks 
and First Aid/CPR Level C completed

Government subsidy accepted based on approval. 

For more information please contact:

Tanya Cheeke at 902-802-9950 
or t_collicutt@hotmail.com

CANADA’S MILITARY STORE
LE MAGASIN MILITAIRE DU CANADA

www.canex.ca
14 Wing Greenwood  902-765-6994

NO INTEREST
CREDIT PLAN!

PAS DE PLAN DE
CRÉDIT D'INTÉRÊTS!

Votre choix de
12 • 24 • 36
termes de mois

Your choice of 
12 • 24 • 36  

month terms

TaeKwonDO

D U R L I N GS

Master Greg DurlingMaster Greg Durling
6th Degree Black Belt

Text: 902-825-9023

Classes held at École Rose-des-Vents
Monday-Wednesday-Sunday Evenings

For more information call: (902) 825-3489 or (902) 825-9023

Keystone Monument
& Granite Products

Elaine R. Johnstone

Email: keystonemonument@eastlink.ca
ON-LINE CATALOGUE www.keystonemonuments.com

P.O. Box 129
175 Commercial St.
Berwick, N.S., B0P 1E0

Toll Free: 1-855-538-1321
Tel:  (902) 538-1321

Fax:  (902) 538-3873

September 1, Warrant Offi cer Derek Pye, centre, was promoted 
to current rank by 405 (Long Range Patrol) Squadron 
Commanding Offi cer Lieutenant-Colonel Tim Goldie, left, with 
Master Warrant Offi cer Gary Norris.     Aviator H. Maher

September 1, Captain Jon Emmett, centre, was promoted 
to current rank by 405 (Long Range Patrol) Squadron 
Commanding Offi cer Lieutenant-Colonel Tim Goldie, left, with 
Master Warrant Offi cer Gary Norris.      Aviator H. Maher

August 19, Lieutenant Jean Michel Noubibou Kouemo, centre, 
was promoted to captain by Major Jason Moisan, left, with 
Chief Warrant Offi cer John Martin in 14 Wing Headquarters.

Leading Seaman C. Moon, 14 Wing Imaging

August 19, Captain Jean Michel Noubibou Kouemo, centre, was 
presented with his Ammunition Technology Certifi cate by Major 
Jason Moisan, left, with Chief Warrant Offi cer John Martin in 
14 Wing Headquarters.   Leading Seaman C. Moon, 14 Wing Imaging

bravo zulu
promotions & presentations
14 Wing Imaging unless otherwise indicated.

Captain Jean Michel Noubibou Kouemo, centre is presented 
the Deputy Wing Commander's Certifi cate of Appreciation for 
hard work and contributions to the branch by Major Jason 
Moisan, left, and Chief Warrant Offi cer John Martin in 14 Wing 
Headquarters August 19.   Leading Seaman C. Moon, 14 Wing Imaging

The holiday weekend was 
anything but restive for search 
and rescue crews with 413 
(Transport and Rescue) Squad-
ron at 14 Wing Greenwood. The 
Halifax Joint Rescue Coordina-
tion Centre called for assistance 
several times over the weekend.

September 4, Cormorant 
R911 was in the air just before 
2 p.m. to do an electronic loca-
tion transmitter search just 
north of Sydney. With noth-
ing found, assets stood down 
around 4:30 p.m. and returned 
to Greenwood.

September 5, around 8 p.m., 
a Cormorant was tasked to 
respond to three people in the 
water in the Digby Neck area; 
the helicopter stood down just 
as crew started the aircraft for 
take-off.

September 6, just before 
2 a.m., Cormorant R911 was 
tasked to the Sheet Harbour 
area after a report of a missing 
62-year-old man in a green and 
white dory,  overdue by two 
hours. The call for help came 
in from his brother. The men 
were camping. Both a Hercules 
and an Aurora were dispatched 

just after 5 a.m. An hour later, 
the man was located in good 
condition on Sober Island, and 
all aircraft were stood down.

September 7, around 5 p.m., 
Cormorant R911 was tasked to 
assist an injured hiker in Taylors 
Head Provincial Park who had 
sustained wasp stings and was 
experiencing repeated fainting 
episodes in a remote area. R911 
hoisted the patient and took her 
to the Windsor Park Landing 
site in Halifax, where she was 
transferred to EHS staff. R911 
returned to Greenwood.

Moving away from Labour 
Day, 413 Squadron was out 
September 8, leaving 14 Wing 
around 3:30 a.m., to medevac 
a stroke victim off a vessel 
220 nautical miles south of 
Nova Scotia. The Cormorant 
was followed by a Hercules to 
provide top cover. Search and 
rescue technicians aboard the 
helicopter hoisted the patient 
and returned to 14 Wing at 7 
a.m., as all other airfi eld options 
were fogged in; Military Police 
guided EHS to the base’s Air 
Movements Unit. The Hercules 
returned to base as well. 

No holiday for SAR crews
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Classif ied adver t isements, 35 
words or less, are $9 tax included. 
Additional words are 10 cents each, 
plus tax. Bold text $10, tax included. 

Classified adver tising must be 
booked and prepaid by 10 a .m. 
Wednesday previous to publication. 
Payment methods include VISA, 
MasterCard, AMEX, debit or cash. The 
Aurora is not responsible for products 
and/ or services advertised. To place a 
classifi ed, contact 902-765-1494 local 
5699, visit the offi ce, 61 School Road, 
Morfee Annex, Greenwood; email 
auroraproduction@ns.aliantzinc.ca 
or fax 902-765-1717.

To place a boxed, display ad, con-
tact 902-765-1494 local 5833; email 
auroramarketing@ns.aliantzinc.ca.

Les annonces classées, 35 mots ou 
moins, sont vendues au prix de 9 $, 
taxes incluses. Chaque mot addition-
nel coûte 10 sous, plus taxes. Texte en 
caractères gras 10 $, taxes incluses. 

Les annoncées classées doivent 
être réservées et payées à l’avance 
avant 10 h, le mercredi précédant la 
publication. Les modes de paiement 
acceptés incluent VISA, MasterCard, 
AMEX, débit ou comptant. L’Aurora 
n’est pas responsable des produits 
et/ou services annoncés. Pour faire 
publier une annonce classée, vous 
pouvez nous appeler au 902-765-
1494 poste 5699, visiter notre bureau 
au 61, School Road, annexe Morfee
à Greenwood, nous envoyer un courri-
el à auroraproduction@ns.aliantzinc.
ca ou nous transmettre un fax au 
902-765-1717.

Pour faire paraî tre une public-
ité dans un encadré, appelez-nous 

Valleywide In-Home
Computer Repair

Offers a full range of services
in the comfort of your home

• Upgrades • Sales • 
• Networking • Tutoring • 

• Pickup/Return • 
• Laptop Repair • 

• Eve-Weekend Appointments • 
• Drop-off in Aylesford •

For Fast, Economical, 
Convenient Service

~ Call Valleywide ~
902-844-2299

David A. Proudfoot
811 Central Avenue, PO Box 100   

Greenwood, NS   B0P 1N0

Email: dap@davidproudfoot.com
Web: www.davidproudfoot.com

T: 902-765-3301   F: 902-765-6493

• Real Estate 

• Wills / Estates 

• Consultations /
Referrals

Barrister * Solicitor * Notary

FUTURE GLASS
and MIRROR LTD.

Sampson Dr., Greenwood
902-765-2105

Insurance Claims 
are our Speciality. 

Mention this ad 
for $100 off your 

deductible.

WINDSHIELD SPECIALISTS
replacements chip repairs

ALSO: plateglass, 
plexie & lexan, mirrors,

vehicle accessories,
window & screen repairs, 
replacement thermo pane 

windows and more...

www.windshieldreplacements.ca

FOR SALE
M&M Firewood
$240 a cord. Cut, split 
and delivered on two 
cord and over orders.
Seasoned hardwood.

Milton: 902-825-8440

DAN’S FIREWOOD
Hardwood, $250 a cord
Softwood, $210 a cord
Cut, Split, Delivered
Ph: 902-825-6424

classifieds

FIREWOOD 
FOR SALE
Clear Dry or Green 

Hardwood Cut, 
Split and Delivered

Valleywide.
Quality Guaranteed 

please phone
T: 902-825-3361

crossword solution

sudoku solution

APARTMENT FOR RENT
FOR RENT – Very clean modern one, 

two & three-bedroom apartments. 
Middleton to Cambridge. Well man-
aged properties. Seniors units avail-
able. References required. Call Ross 
at 902-840-0534. (3539-ufn)

FOR RENT – Kingston Lincoln 
Shire apartments - two bedroom, 
two appliances. $675 plus utilities 
available August 1st. Call 902-840-
0683. (4123-ufnb) 

FRASER’S Home Centre
BERWICK • 1-800-959-3727
KINGSTON • 1-902-765-3111
KENTVILLE • 1-902-678-8044

BRIDGETOWN • 1-902-665-4449
ANNAPOLIS ROYAL • 1-902-532-1500

www.frasers.ca

horoscopes

horoscopes brought to you compliments of

September 13 to September 19

The Aurora publishes items of interest to 
the community submitted by not-for-profi t 
organizations. Submissions are limited to 
approximately 25 words. Items may be 
submitted to our office, 61 School Road 
(Morfee Annex), 14 Wing Greenwood; by 
fax, 902-765-1717; or email auroraeditor@
ns.aliantzinc.ca. Dated announcements are 
published on a fi rst-come, fi rst-served basis, 
and on-going notices will be included as space 
allows. To guarantee your announcement, you 
may choose to place a paid advertisement. 
The deadline for submissions is Wednesday, 
9:30 a.m., previous to publication unless 
otherwise notifi ed.

Le commandant publie des avis d’intérêt 
public soumis par des organisations à but non 
lucratif. Ces avis doivent se limiter à environ 
25 mots. Les avis peuvent être soumis à nos 
bureaux, au 61, School Road, (annexe Morfee), 
14e Escadre Greenwood, par fax au 902-765-
1717 ou par courriel à l’adresse auroraeditor@
ns.aliantzinc.ca. Les annonces avec date sont 
publiées selon le principe du premier arrivé, 
premier servi, et les avis continus seront 
inclus si l’espace le permet. Si vous voulez 
être certain que votre avis soit publié, vous 
voudrez peut-être acheter de la publicité. La 
date de tombée des soumissions est à 9 h 30 
du matin le mercredi précédent la publication, 
à moins d’avis contraire.

fy

metro crossword

crossword brought to you compliments of

solution page 7

sudoku
solution page 7

Fun By The Numbers
Here’s How It Works: Sudoku puzzles are formatted as a 9x9 
grid, broken down into nine 3x3 boxes. To solve a sudoku, the 
numbers 1 through 9 must fi ll each row, column and box. Each 
number can appear only once in each row, column and box. You 
can fi gure out the order in which the numbers will appear by 
using the numeric clues already provided in the boxes. The more 
numbers you name, the easier it gets to solve the puzzle!GREENWOOD • 902-765-6947

Kingston 
Legion

Sunday, 1:30 p.m.

Lic.# 115910-08

Regular Games - $100
• 3 Specials - 60/40
• Letter H - 80/20
• Triple Jackpot - R-W-B
• 1 Lucky 7 - Progressive
• 1 Bonanza - Progressive
• Jackpot - 3 Chances

Consolation $300
• Double Action

ACROSS
  1. Aurochs
  5. Central Dravidian language
10. Split pulses in Indian cooking
14. Tropical starchy tuberous root
15. Well known constellation
16. About aviation
17. Bowfi n genus
18. Proper
19. Expression of annoyance
20. Cabbies
22. Bro or sis
23. Spiritual leader
24. Where football coaches work
27. Old TV part
30. A way to color
31. Touch lightly
32. Surround
35. Breached
37. Aristocratic young woman
38. Dry ravine
39. Hebrew measurement units
40. Supporter
41. Type of sword
42. Infl uential Irish playwright
43. Witch
44. Flower cluster
45. Mark Wahlberg’s animal friend
46. Psychedelic amphetamine
47. Actors’ group
48. Cool!
49. Salts

ARIES - Mar 21/Apr 20
Aries, let yourself drift off into a 
creative mode this week. Explore 
any artistic endeavor and dream as 
big as your mind allows. Don’t limit 
this expressive outlet.
TAURUS - Apr 21/May 21
This week you may be feeling 
especially loving and romantic, 
Taurus. Consider treating your 
special someone to a home-cooked 
meal or going for a stroll in the park.
GEMINI - May 22/Jun 21
Gemini, i f  things get a l i tt le 
confusing over the next couple of 
days, don’t feel the need to try to 
fi gure everything out. Take what you 
need to get your tasks done.
CANCER - Jun 22/Jul 22
Cancer, it may seem like you are 
juggling a hundred things at once. 
Take a step back to exhale and 
recharge your batteries. This will 
prove a welcome break.
LEO - Jul 23/Aug 23
Leo, when faced with too many 
choices, you may fi nd it hard to 
make a decision. Instead, select 
two or more and sample which is 
best. Don’t let indecisiveness derail 
your plans.
VIRGO - Aug 24/Sept 22
Calming, relaxing activities are the 
best way to fi ll up your week, Virgo. 
Spend time taking long walks with 
friends or hanging out without 
much advance planning.

52. Group of SE China
55. Illuminated
56. Semitic Sun god
60. Water (Spanish)
61. Employed
63. Japanese ankle sock
64. Fishing fl y
65. Some pheasants are this
66. Literary name for Ireland
67. Must have
68. A way to write
69. One point east of southeast
DOWN
  1. American state
  2. Hindu model of ideal man
  3. Type of acid
  4. Drenches
  5. ‘The Raven’ writer
  6. Emerged
  7. Alpha Centauri: __ Kentaurus
  8. Democratic Presidential 

candidate
  9. Hostelry
10. Fathers
11. Any plant with leaves used for 

fl avoring
12. Member of a Semitic people
13. Lesotho monetary unit
21. Lots
23. Jewish address corresponding 

to ‘Sir’
25. Male parent

26. A way to get
27. Body part
28. Seam in an organ
29. Landlocked African country
32. Process for producing 

ammonia
33. Excessive fl uid accumulation 

in tissues
34. Bogged down
36. Native American tribe
37. Unfashionable person
38. Female grunts
40. Well known
41. Gurus
43. Norse mythological site
44. Tell on
46. __ Farrow, actress
47. Cotton fabric
49. Reciter of Scandinavian poems
50. Clouds
51. Satisfi es
52. Shuttered Air Force base in 

Germany
53. Phil __, former CIA
54. Japanese seaport
57. Female horse or zebra
58. First month of ancient Hebrew 

calendar
59. Trigonometric function
61. Fashionable knowledge 

(Slang)
62. Insecticide

LIBRA - Sept 23/Oct 23
Libra, one minute you feel one thing 
and another you’ve changed your 
mind. Sit down and think over the 
pros and cons of each direction 
before making a fi nal decision.
SCORPIO - Oct 24/Nov 22
Scorpio, your social schedule fi lls 
up quickly this week. You may 
enjoy getting out of the house or 
the offi ce, but remember to do it in 
a responsible and safe way.
SAGITTARIUS - Nov 23/Dec 21
No one but you can start working 
toward your goals, Sagittarius. Stop 
dragging your feet and put a good 
plan into action in the next few days.
CAPRICORN - Dec 22/Jan 20
Capricorn, whether you realize it 
or not, you have a great deal of 
freedom to do what you want. Be 
spontaneous and start pursuing 
some of your goals.
AQUARIUS - Jan 21/Feb 18
People may not be receptive to your 
usual brand of humor this week, 
Aquarius. Do more listening than 
talking. Try to keep sarcasm to a 
minimum and lay low.
PISCES - Feb 19/Mar 20
Don’t be overly concerned with 
what others think about you, Pisces. 
Even if you’re feeling like a fi sh out 
of water, forge ahead with your 
unique ideas.

HOUSE FOR SALE
HOUSE FOR SALE – House and 

small business structure for sale in 
ideal location. Directly across from 
Greenwood Mall. Both completely 
renovated 6 years ago. Too many 
upgrades to list. House is a three 
bedroom, one bath bungalow with 
a large deck and very private back 
yard. Business is currently a Mas-
sage Therapy clinic with two treat-
ment rooms, reception area, offi ce 
and ½ bath. Property is ideal for a 
family who wants a small business, 
a home offi ce, or to rent to a small 
business to cover a large part of your 
mortgage. Located at 1046 Central 
Avenue, Greenwood. A must see. 
Price is $225,000. Telephone 902-
691-0807. (4132-4tp)

YARD SALE
MOVING OUT OF PROVINCE YARD 

SALE – 14 Hollow Drive, Middleton. 
Duplex at the end of street. Satur-
day, September 19 and Sunday, 
September 20, 8 a.m. to 3 p.m. 
Outdoors & indoors, featuring fur-
niture, kitchen appliances, Christ-
mas items, some collectables, 
etc. Please have masks and social 
distance. (4134-1tpb)

au 902-765-1494 poste 5833, ou 
un courr iel à auroramarket ing@
ns.aliantzinc.ca. 

Chris d’Entremont
Member of Parliament for

West Nova/Député - Nova-Ouest  

We are now open 
to the public 
Tuesdays and Thursdays
9 a.m. - 3 p.m.

 

1-866-280-5302  (Toll free/ Sans frais);
chris.dentremont@parl.gc.ca

Kingston Office
778 Main Street, 
Kingston, NS B0P 1R0
902-242-3605

Weekly camping rates Sunday to Sunday
$175.00 plus tax | Off grid | Lakefront

MONTHLY & SEASONAL RATES AVAILABLE

Shannon Lake located 90 minutes west of Halifax, 
Nova Scotia, Canada. It is only 24 km south of Middleton on Hwy 10.

More info at www.eagleridgegreen.com

Eagle Ridge Green
presents:

Lakefront lots
for seasonal rent on

Shannon Lake

NOTICE: Many community 
events are affected as gath-
erings are affected by public 
health guidance around CO-
VID-19. Please check ahead 
with the organizers, as submis-
sion dates and Aurora press 
deadlines are in advance of 
distribution.

517 F/Lt Graham Air Cadets
Are you new to the Greenwood 
area, looking to transfer to a new 
unit or just interested in joining 
Cadets? You may reach out 517 
Flight/ Lieutenant Graham Royal 
Canadian Air Cadet Squadron 
for membership information at 
517fltgraham@gmail.com or 
517Air@cadets.gc.ca. Cadets 
is open to youth 12 to 18 years 
of age who are legal Canadian 

residents. Hope to see you! The 
start up date for Cadets is TBD.
Op Shop now open
The Op-Shop, located in the 
Greenwood Mall, is open Mon-
day to Friday, 1 p.m. to 3 p.m. 
Donations are welcome. The 
funds they raise through sales 
are donated to various health 
initiatives and hospitals in the 
area. Volunteers are welcome: 
even one shift every week or 
two would be greatly appreci-
ated. For information, call Mary 
902-765-3063.
Church services
Sundays, 11 a.m., open air 
church services (weather permit-
ting) at Wilmot Baptist Christian 
Fellowship Centre. Bring a lawn 
chair, sit in one of our chairs in 
the shade or stay in your car. 
Government regulations still re-
quire social distancing and forbid 
bulletins, collection, hymnals or 
the use of our washrooms. Call 
902-765-2386 for information 
on our open air services or 
our live on-line Bible study or 
recorded Sunday and mid-week 
messages.

Lions 50/ 50 online fundraiser
The Lions Clubs of Nova Sco-
tia are excited to announce a 
monthly online 50/ 50 fundraiser. 
Money raised will go right back 
to your local Lions Club, allow-
ing Lions across Nova Scotia to 
continue doing their community 
work. Tickets at https://raffl ebox.
ca/raffle/lionsclub. Select the 
Lions Club you wish to support 
(including the Kingston Lions 
Club). Open to N.S. residents 
over 19. Tickets sold monthly for 
the draw on the fi rst Thursday of 
the following month.
Masonic Lodge museum 
exhibit
To December 18, the Kings 
County Museum hosts an ex-
hibit, “Kentville Lodge No. 58 
Commemorating 150 Years 
of History: 1870-2020.” It all 
started in 1869, with a growing 
population, a railway station 
and a group of like-minded 
men with a vision to make their 
community the best it could be. 
The Kentville Lodge continues 
to meet and participate in lo-
cal events and philanthropic 

pursuits. This exhibit aims to 
draw back the curtain and offer 
a glimpse into the story and sym-
bolism behind this historic and 
fascinating organization. Learn 
how modern Masons maintain 
a solid foundation built on past 
tradition, while trying to thrive 
and continue their good works 
in a rapidly changing and chal-
lenging modern world. Available 
by guided tour by appointment 
only. Please contact the museum 
for times and availability: Kings 
County Museum, 37 Cornwalllis 
Street, Kentville; 902-678-6237, 
kingscountymuseum.ca.
Girl Guide drive-thru info 
night: Berwick
September 16, 6 p.m. to 7:30 
p.m., you are welcome to fi nd 
out more about Girl Guides in 
Berwick at a drive-thru info 
night in the Berwick School bus 
loop, Veterans Drive. Drive on 
up to the unit you’re looking 
for (Sparks ages 5-6, Brown-
ies ages 7-8, Guides ages 9-12 
and Pathfinders 12-15), and 
Guiders will have a fall newslet-
ter of activities and be able to 
answer registration questions. 
This in-person event will fol-
low COVID-19 health precau-
tions: Guiders will be masked, 
and we ask visitors to remain 
in their vehicles. Registration 
details, a fi nd-a-unit map and 
COVID-19 activity plans are all 

available at girlguides.ca. For 
local info: “Berwick Girl Guides” 
on Facebook or contact Sara, 
902-599-1833.
Chase the Ace
September 19, 1 p.m. to 3:30 
p.m., the Kingston Legion hosts 
its Chase the Ace. Tickets are 
available at Browns Auto, Kings-
ton Pharmasave, Kingston Needs 
and the Legion during bar hours. 
$1 each, and the draw takes 
place at 3.30 p.m. You must be 
over 19 years old to purchase 
tickets. You do not have to be 
present to win.
Moses Mountain Hike
September 19, 2 p.m., Hike 
Nova Scotia and the Ladies Beer 
League present a guided hike on 
Moses Mountain in Windsor. 
Registration required in advance. 
Details at hikenovascotia.ca.
Booking for craft fair
November 14 and 15 – book 
a table now for the Kingston 
Lions Hall Christmas Craft and 
Vendors Fair. Please call Linda 
at 902-690-5455 to book a table.
Gospel variety show
September 21, 1 p.m., out-
side gospel variety show at the 
Wilmot Baptist Christian Fellow-
ship Centre, 208 Dodge Road, 
Wilmot. Bring a lawn chair or 
listen in your car on FM 95.3. So-
cial distancing policy. Bring your 
own snack. Rain date September 
24. Call 902-765-2386 for info.

Hike Nova Scotia ’s fall 
schedule of courses and we-
binars across the province is 
now available. They focus on 
skills for novices all the way 
up to experienced hikers.

“We’re excited to be able to 
offer our in-person courses 
again, while respecting pub-
lic health pandemic restric-

Royal Canadian Legions 
are gathering places where 
people of all ages connect 
with their communities. The 
provincial government is 
investing $100,000 in the 
Legion Capital Assistance 
Program to help with up-
grades to Legion facilities.

“Legions support veteran 
and youth activities, recre-
ational initiatives and educa-
tional programing to help our 
communities stay better con-
nected,” said Communities, 
Culture and Heritage Minister 
Leo Glavine. “It is important 
that we continue to improve 
community infrastructure 
so Nova Scotians can keep 
using these valuable spaces, 
while following the COVID-19 
health protocols.”

Government will assist 16 
Legions with funds for work, 
including siding replacement, 
roof repairs, upgrades to 
bathrooms, on-site sewage 
system maintenance and heat-
ing system replacements. The 
program provides up to 50 
per cent of eligible costs, to a 
maximum of $10,000.

Communities, Culture and 
Heritage support for 2020/ 
2021 includes the Annapolis 
Valley’s Middleton, Wolfville 
and New Ross branches.  

Hike N.S. offers fall 
courses, webinars

tions,” says Janet Barlow, 
Hike NS executive director, 
“but we’re also offering a 
suite of online webinars so 
that most people can learn, 
no matter where they are.”

In-person courses include 
Field Leader – Hiking, Sept. 
19 to 20 or Nov. 14 to 15; 
Navigation Maps & Compass, 
Sept. 26 to 27 or Oct. 24 to 
25; and Field Leader – winter 
(date to be announced).

Webinars include Intro to 

Hiking, Sept. 23, Oct. 20 or 
Nov. 18; Leave No Trace, Oct. 
6; Tick Prevention, Sept. 15; 
and Wildlife Encounters & 
Safety, date to be announced.

Dates, locations and costs 
vary, depending upon the 
course or webinar. COVID-19 
public health guidelines will 
be followed for in-person 
courses, which include in-
door and outdoor sessions.

Learn more and register at 
hikenovascotia.ca.  

 Legions 
get capital 
assistance 
funds

Jessica Laureen LeBlanc
20 August 1991 – 14 September 2016

How much we took for granted
In each and every day

Th e sound of laughter in a room
As you'd tell a joke and play

I miss the sight of your infectious smile
Your sense of humour too

And watching a favourite movie
For more than a time or two
But today I take some solace 

Knowing that you feel no pain
I take comfort in my memories

Until we're together again
Still missing you every day

Love Mummy

Enhanced security • 24/7 access

 
 

 

(1936 Hwy 1, Auburn)5 minutes from Kingston 

902-847-0003

AV SELF STORAGE
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East Coast Aikido
Martial Art of the Samurai

Steve Nickerson | 6th Degree Black Belt

Facebook:
East Coast Aikido

Classes in Kingston/Greenwood
First Class Free

Tuesday and Thursday
Child: 6:00-7:15 | Adult: 7:30-9:00
As low as $29 per child, $39 adult

902-760-0557
aikido902@gmail.com
www.eastcoastaikido.ca

Taylor 
Maclellan 
Cochrane
L A W Y E R ST M C

Making Service A Matter of Practice Since 1835

We are pleased to announce...

Karl Clancey
Associate

E:  clancey@tmclaw.com

For all your legal needs, drop by, call or visit our website: 643 MAIN STREET, KINGSTON, NS T: (902) 242-6156 x 222 W: tmcLAW.com

Welcomes You!

The Anglican Church of Canada
Parish of Wilmot

Holy Trinity (Middleton)

All Saints (Kingston)

For more information contact 
Parish office 902-825-2326 

Check us out online (www.parishofwilmot.ca) 
or on Facebook (parishofwilmot)

Clergy: Rev. Paul Jennings 
            & Rev. Lynn Uzans

521 Pleasant St. (Off Bridge St.) • 9:30 am Worship Service & Children’s Church

45 Main Street (past Angie’s Restaurant) • 11:00 am Worship Service                 We are a strong, 
  caring & inclusive community
                          respectful of all!

Browns Auto Service Centre
would like to thank our customers new and old 

for our first 5 years in business.

H I G H W AY  1  W I L M O T  •  9 0 2 - 7 6 5 - 4 4 3 4

We are a full mechanical facility, which includes, 
motor vehicle and trailer inspections, diagnostic testing, 
undercoatings, tire sales and installation. 

HOME OF THE $29.95 OIL CHANGE

To show our appreciation 
go to our                 page like, 

share, tag a friend to be eligible 
to win some great prizes.

IF YOU HAVE NOT BEEN TO OUR FACILITY, FEEL FREE TO DROP IN TO MEET OUR STAFF.

pp
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rowns Auto Service Centrerowns Auto Service Centre

All walks of life, with one 
mission in mind, are invited 
to join in a Yarmouth walk 
November 7, the Rucksack 
March for Remembrance.

Todd Muise organized two 
similar marches in the past 
two years drawing attention 
to Operational Stress Injuries, 
but the April 2020 event was 
sidelined by COVID-19.

The November event brings 
people from the community to-
gether to raise awareness and 
funding for Canadian Armed 
Forces and first responder 
families in the midst of their 
own OSIs. Dedicated uni-

formed service members are 
lost every year to illness, injury 
and suicide. Their struggle 
continues to impact families 
and communities nationwide 
and we wanted to do our part 
to serve those who need our 
help the most. All awareness 
and fundraising is in support of 
Wounded Warriors Canada’s 
mental health services.

A long  w i th  same-day 
events in Edmonton, Calgary, 
Winnipeg, Hamilton, Bow-
manville and Montreal, the 
Yarmouth march is by reg-
istration through Wounded 
Warriors (raceroster.com/

events/2020/32753/ruck-for-
remembrance). Donations 
may be gathered via this link 
as well. The national goal is 
$100,000 for Wounded War-
rior Canada, which will support 
veteran and first responder 
families across the country.

The Yarmouth route cen-
tres around the community 
Legion,  with marked vehicles 
leading the way and bringing 
up the rear for participants, 
and speakers on hand to start 
and end the event. Muise, the 
local organizer, is preparing 
now with donations of items 

 November 7 rucksack march 
mission for OSI supports

A picture from the 2019 Operational Stress Injury support rucksack march held 
in Yarmouth: this year’s event is planned for November 7, and registration is un-
derway for individuals and teams interested in raising awareness and support for 
Wounded Warrior Canada.        Submitted

for a ticket raffle and auc-
tion. He may be reached at 

tmuise222@gmail.com if you 
have something to contribute, 

or have questions about the 
day’s events. 


