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Fighting fuel-based fi res 
requires specialized fire-
fi ghting foam – but that foam 
can come with problems of 
its own.

14 Wing Greenwood host-
ed a national pilot chemical 
decontamination project in 
November, looking to see 
if it’s possible to capture 
per- and polyfluoroalkyl 
substances (PFAS) residue 
contained in the aqueous 
film forming foam (AFFF) 
that makes up firefighting 
foam. If it works, the process 
could be used to clean the 
Canadian Armed Forces’ in-
ventory of fi refi ghting trucks 
and equipment.

Over the past decade in 

Canada, a range of legisla-
tion has been created around 
PFAS use. The chemicals are 
potentially carcinogenic, and 
known as a “forever chemi-
cal:” taking a long, long 
time to break down in the 
natural environment. Within 
fi re trucks and equipment, 
the PFAS contamination is 
really hard to remove from 
the nooks and crannies of 
fi re trucks’ lines and tanks. 
Some countries have re-
placed PFAS-based foam 
with a fluorine-free foam, 
F3, but it also comes with 
unknown environmental and 
efficacy challenges. Many 
airports have moved to F3 
foam – but with a big price 
tag, as changing foam may 
require altering or replacing 
fi refi ghting equipment.

Flushing, 
testing 
firefighting 
foam for a 
safer solution

“The Department of Na-
tional Defence is doing an 
AFFF inventory to fi nd out 
how much foam we have, 
and consider possible fu-
ture options for firefight-
ing foam,” explains Steve 
Sauveur, DND’s manager of 
environmental compliance. 
“Do we need to replace AFFF, 
how much would we need 
to replace AFFF, how would 
we treat that AFFF, and what 
would we replace it with?

“All our equipment has 
used AFFF, and it’s extremely 
hard to remove traces and 

residuals.”
Tests in 2010 using just 

water to fl ush fi retrucks of 
AFF worked for short periods 
of time, but it did reappear 
in later testing. Any water 
fl ushing also creates a large 
quantity of now hazardous 
wastewater.

The November testing at 
14 Wing uses a chemical 
designed to remove PFAS-
based foam residuals. Sau-
veur said the trial is looking 
for a few things: would the 
chemical clean a fi re truck 
of PFAS? How many rinses 

might it take? If results are 
positive from the pilot, what 
work would be involved to 
expand the process? Could a 
mobile unit potentially travel 
to Canadian federal proper-
ties, cleaning PFAS from 
older equipment?

Trial operatives and a con-
tracted company moved a 14 
Wing fi retruck into 7 Hangar 
for a week for the trial. They 
drained all the AFFF out 
and stored it, then agitated 
the trial chemical cleaner 
through the truck’s lines and 
tank, let it sit, drained it and 

tested every cycle’s waste-
water. The wastewater was 
treated as hazardous waste, 
while the cleaning chemical 
itself can be decontaminated 
for reuse.

“We got through all the 
testing we wanted and, on 
visual observation only, in 
fi ve or six rinses, the water 
was not foaming,” Sauveur 
says.

The more formal results 
will take time tabulate, with 
the many samples taken and 
the hard look for residu-
als.  

14 Wing Greenwood, Department of National Defence environment and contractor personnel ran a week-long 
trial in November, flushing a military fire truck and testing for residual polyfluoroalkyl (PFAS) contaminants.

Sailor 2nd Class J. Morris, 14 Wing Imaging
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In Canada, we have come 
to accept the term “visible 
minority” as a categorization 
of people who have nothing in 
common except for a shade 
of skin. The Employment 
Equity Act defines visible 
minorities as “people, other 
than Aboriginal peoples, who 
are non-Caucasian in race or 
non-white in colour.”

The construction of the 
“visible minority” category for 
the purposes of employment 
equity draws upon the histori-
cal perceptions of racism and 
societal disadvantages that 
ensue. Such a categorization 
pre-supposes a world where 
we are divided between the 
dominant Caucasians and the 
subordinate non-Caucasians. 
For the purposes of “race 
categorization,” you are either 
Caucasian, non-Caucasian 
or Aboriginal. Oddly enough, 
some of the so-called “visible 
minorities” have come to ac-
cept this construct, although 
it has little relevance to their 
current reality. I am part of the 
so-called Vis Min who fi nds 
the term endearing; for one, it 
was a radical departure from 
the N-word that, growing up, 
I was so accustomed to and, 
secondarily, I was lumped-in 
with others through the old ad-
age, “misery loves company.”

The term “visible minority” 
did simplify a worldview now 
molded into an “us & them” 
mentality. Who was, or is, a 
visible minority may never 
have been entirely clear, but 
all non-Caucasians had an 
intrinsic knowledge of the 
core meaning behind “them.” 
The term has graced our legal, 
political, organizational and 
social landscapes for more 
than thirty years. So, what 
happened over the past 30-
odd years that has gotten the 
term “visible minority” to fall 
from grace, to such an extent 
even a convert like me is argu-
ing for a facelift of a very tired 
social construct?

Many others have raised 
concerns with this construct. 
Frances Woolley wrote an 
opinion piece in 2017 in The 
Globe and Mail under the title, 
“Visible minority: A mislead-
ing concept that ought to be 
retired.” Charles N. Farah 
wrote in The Ottawa Citizen in 
2018 “visible minority” is an 
offensive term. He concluded 
by stating, “In my opinion, the 
government’s visible minority 
category is Eurocentric… is 

paternalistic and autocratic 
and is divisive, as it differenti-
ates between Canadians.” The 
United Nations Committee on 
the Elimination of Racial Dis-
crimination called on Canada 
to “refl ect further” on the use 
of the term visible minorities. 
And, Douglas Todd wrote in 
The Vancouver Sun in 2017 
“visible minority” is now a 
meaningless term in Metro 
Vancouver and Toronto.

There is a consistent cho-
rus of voices asking for a 
paradigm shift when it comes 
to the categorization of people 
as non-White in colour or 
non-Caucasian in race. The 
majority of this chorus op-
poses the use of the term, ei-
ther based on its racist nature 
or the fact it does not describe 
our current reality. Some even 
argue Caucasians are now the 
minority. Regardless of your 
objection to the term, the real-
ity is its use has fast-tracked 
social progress through inte-
gration and, if logic dictates 
the construct requires an 
update, it is because it hides 
necessary distinctions re-
quired to understand how dif-
ferent visible minority groups 
compare with one another on 
employment outcomes and 
measures. To object to the 
use of the term is not cos-
metic. It is more fundamental, 
and is very much rooted in 
the origins of the 1984 Royal 
Commission on Equality in 
Employment Report (The 
Abella Report) and the foun-
dations of the Employment 
Equity Act.

To provide some historical 
context, when the term was 
introduced in the early 1980s, 
Canada was looking backward 
at a legacy of brutal, overt and 
unapologetic societal racism 
which permeated in the work-
place. Whether one consid-

ers, to name a few, historical 
wrongs committed by past 
governments against Chi-
nese Canadians, or Canada’s 
legacy of anti-black racism, 
which traces its origins to 
slavery in the 16th century; or 
the uprooting and incarcera-
tion of Japanese Canadians 
in 1942, or our immigration 
policy, which had a racial 
origin bias and clearly drew a 
line between Caucasian and 
non-Caucasian immigrants; 
it is clear our past is marred 
in a language of hate. Such 
outward display of intoler-
ance is still part of the public 
and political discourse; for 
example, one just has to con-
sider the rhetoric around The 
Zero Tolerance for Barbaric 
Cultural Practices (2015), or 
the Quebec Charter of Values 
(2015; 2017).

In the early 1980s, the term 
“visible minority” came to 
symbolize an attempt to look 
forward. The term took promi-
nence from the Abella Report, 
which guided us to never look 
back. It was a useful social 
representation to capture the 

state of disadvantages many 
hard-working Canadians had 
to endure. The report revealed 
evidence “visible minorities,” 
women, Aboriginal peoples 
and differently-abled Cana-
dians experienced lower par-
ticipation rates in the labour 
force, high unemployment 
and underemployment rates, 
occupational segregation and 
low-income levels; ultimately, 
being the consequences and 
effects of systemic discrimi-
nation. Although the term was 
presented for the purposes of 
the Employment Equity Act, in 
the absence of another offi cial 
defi nition it is now used far 
beyond the activities related 
to employment equity. The 
term has extended to other 
fields beyond employment, 
including health research, 
policing, social services, etc.

Racism exists
The introduction of the con-

struct was timely. Canada’s 
change in immigration policy 
opened the door to more and 
more immigrants of many 
different notable ethnicities. 
In the late 1950s, 85 per cent 
of the total number of immi-
grants came from Europe. By 
the beginning of the 1980s, 
the percentage from Asia had 
increased to 35 per cent, and 
eight per cent came from Afri-
ca. There has been a dramatic 
growth of this population in 
recent years. According to 
the 2011 National Household 
Survey (NHS), approximately 
19 per cent, or close to one-
fi fth, of the Canadian popula-
tion are members of visible 
minority groups (Statistics 
Canada, 2013). This repre-
sents an increase from 16 

per cent in 2006 (Statistics 
Canada, 2010) and from an 
estimated less than two per 
cent in 1971. According to 
Statistics Canada’s population 
projections, the proportion of 
Canada’s foreign-born popu-
lation could reach between 
24.5 per cent and 30 per cent 
by 2036. It was, and is, indeed 
convenient to lump into an 
easy social construct that is 
“visible minority.”

Since its introduction, the 
term helped unearth societal 
beliefs South Asian, Chi-
nese, Black, Filipino, Latin 
American, Arab, Southeast 
Asian, West Asian, Korean 
and Japanese are inferior. 
Philippe Rushton, profes-
sor at Western University, 
argued in 1989 genetic de-
termination of intelligence 
is bequeathed by heredity. 
Although, the case he made 
was racist, these beliefs were 
quite prominent in organiza-
tional culture and deep-rooted 
in the Canadian psyche. It was 
generally believed and argued 
visible minorities did not 
have access to positions of 
authority because they did not 
possess the qualities required 
for these positions.

Many would argue not 
much has changed from days 

past. In 2013, Chicha and 
Charest wrote a Report for the 
Centre d’études ethniques des 
universités montréalaises, in 
which they concluded equality 
in employment is far from be-
ing achieved due to systemic 
discrimination and a lack of 
engagement from political 
actors. In 2018, in a Globe 
and Mail article, Liberal MP 
Celina Caesar-Chavannes 
is unequivocal: “Systemic 
racism exists,” citing a sta-
tistic less than fi ve per cent 
of CEOs are non-Caucasian 
women.”  

This essay is part one of 
a submission from the 14 
Wing Greenwood Defence 
Visible Minorities Group as 
part of awareness February 
is Black History Month. Part 
two will be included in the 
March 1 Aurora issue. It is 
taken from the Institute on 
Governance, f o u n d e d  i n 
1990 as an independent, 
Canada-based,  not- for-
profit public interest in-
st i tut ion;  at iog.ca/about/
news/the-visible-minority-
construct/ . For more infor-
mation on DAG activity at the 
wing level, contact Captain 
Elliott Frate, elliott.frate@
forces.gc.ca.

Visible minority – an outdated term

De
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ce
 Visible Minority Advisory Group

G
roupe consultatif des minorités visibles d

e 
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Captain AM Backhouse,
Wing ethics and 

harassment advisor,
Defence Team Pride 

Network member

The new Defence Advisory 
Group (DAG), named the De-
fence Team Pride Network 
(DTPN), offi cially stood up 
in late December (see CAN-
FORGEN 162/20 CMP 076/20 
091140Z Dec 20).

The DTPN is already hard 
at work representing the 
interests and needs of the 
LGBTQ2+ communities, and 
working together with the 
other DAGs (Defence Visible 
Minorities Advisory Group, 
Defence Aboriginal Advisory 
Group, Persons with Dis-
abilities, Defence Woman’s 
Advisory Organization) to 
tackle systemic issues within 
the Defence Team.

We need your help! We 
are compiling a list of people 
who wish to join the DTPN 
so everyone can connect, 
organize and act together. If 
you or someone you know is 
part of a group that advocates 
on behalf of LGBTQ2+ people, 

Holy snow!
14 Wing Greenwood’s Roads and Grounds Flight, with 14 Mission Support Squadron, was at work during and 
in the days after the wintery February 8 snow dump. Moving mountainous snow from the airfield was priority 
number one throughout the storm, followed by several days to clear roads, sidewalks and parking lots around 
the base.           Master Corporal R. Wilson, Wing Imaging

or may be interested in being 
part of a group that does, 
please let them know the new 
DTPN DAG is here.

To join, follow these two 
steps:
• Connect to the Defence 

Team Pride Network Face-
book page, where any 
Defence Team members 
may participate (civilian/ 
military LGBTQ2+/ ally)

• Send an email to LG-
BTQ2DTPNNational-LG-
BTQ2REFDNationale@
forces.gc.ca with this info 
(if you haven’t already): 
DAG (if in one), location, 
title (of position, if any), 
last name, fi rst name and 
initials, rank, work phone 
and DWAN email
Change is happening now, 

and the DTPN has a seat at 
the table with the Canadian 
Armed Forces/ Department 
of National Defence senior 
leadership and other DAGs. 
Within the other four DAGs 
are LGBTQ2+ people with 
accounts of personal or sys-
temic discrimination and 
harassment who have previ-
ously had no way to bring 

those concerns to the high-
est echelons of the Defence 
Team. Now, leveraging the 
intersectionality between 
DAGs, we are able to move 
forward to shape the Defence 

Defence Team 
Pride Network 
seeks members

Team into an organization 
that recognizes, respects and 
represents us all equitably.

Currently, the DTPN is 
mapping out where we have 
support groups, and where 

more support is needed to 
effect change. Together, we 
can shape the Defence Team 
and make it a place where 
we can truly be respected as 
ourselves.

Local questions about the 
DTPN DAG may be directed 
to Master Corporal Mur-
ray, 14 Operations Support 
Squadron, 902-765-1494 
local 3592  
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Armed Force’s largest air force base in Eastern Canada, along with community, family and
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SAVE MONEY ON
YOUR NEXT HIRE
The Graduate to Opportunity
(GTO) program will cover up
to 35% of the salary when
you hire a recent grad. 

When you’re ready, 
we’re here.

NOVASCOTIA.CA/GTO

CHARLES MACGREGOR
Consultant,
Barrington Consulting

If you have a little one ready to start Primary 
or Pre-Primary in September 2021, 

it’s time to register!

• New Pre-Primary children must turn 
four years old on or before December 
31, 2021, and must not have  attended a 
Pre-Primary program before. 

•
years old on or before December 31, 
2021. 

• Schools may request a copy of your 

www.avrce.ca/our-schools and click the 
“Catchment Search” button,  or call our 

Transportation Division at 902-538-4600 
(toll-free 1-800-850-3887).

Pre-Primary &  Pre-Primary & 
Primary Registration Primary Registration 

Register online at www.avrce.ca
or contact your local school 

by phone or email.

French Programs
Registration

Contact a school offering 
a program for registration 

information:

For more on French programs, visit 
www.avrce.ca/french-language-programs 

Find school contact information at
www.avrce.ca/our-schools

• Several specialized French language 

District School and Pine Ridge Middle 
School.

•  Receive the free support you 
•  need to operate your home based 
•  child care business from a team of 
•  dedicated Early Childhood Educators.  
•  Have full access to our lending 
•  equipment and toy libraries. 
•  Accept subsidized spaces, 
•  supplementing your income.  
•  Free professional development and 
•  networking opportunities with 
•  other care providers in our area.

Join our team of
providers today!

902-584-2210

Pickup locations:
Berwick, Canning, Greenwood, Wolfville
Valley pickup on Wednesday!

Shop local with
WFM2Go.ca

Pickup locations:

over 1,800 farm products!

A D V A N T A G E
A N N A P O L I S  V A L L E Y

Direct Line 
902-679-0700

Donna Conrad
Proven results.

Looking for a new home
or relocation package?

Call today for details.

The Annapolis Valley Chap-
ter of Autism Nova Scotia 
runs two autism centres in 
the Valley -- one in Kingston 
and a new one in Kentville, 
supporting approximately 
300 families from Windsor 
to Annapolis Royal.

The chapter is a com-
munity-based organization 
that builds understanding, 
acceptance and inclusion 
for individuals on the autism 
spectrum and their families 
through leadership, advo-
cacy, education, training and 
programming across the 
lifespan. The chapter offers 
various programs and sup-
ports to the region, some 
in collaboration with com-
munity partners, including 
social groups, a preschool 
playgroup, workshops and 
information sessions, a par-
ent support group, employ-
ment support, Girl Strong, 
summer camp, adapted swim 
lessons, a respite program, 

special needs skating, fam-
ily events, a sibling group 
and a lending library. Both 
locations are equipped with 
an offi ce, lounge and meet-
ing area, as well as arts 
and crafts, recreation and 
sensory equipment.

The Annapolis Valley Chap-
ter of Autism Nova Sco-

tia would like to thank 143 
Construction Engineering 
Flight, based in Lunenburg 
County, for building beauti-
ful custom storage cabinets 
for the Kingston centre. 143 
CEF members built these 
cabinets as a community 
training project, to the mutual 
benefit of its tradespeople 

Collaboration between 143 CEF, autism centre a community win

143 Construction Engineering Flight members Warrant Officer Ryan Stacey, Corpo-
ral McKay and Corporal Parnell were all involved in a community training project in 
support of the Annapolis Valley Chapter of Autism Nova Scotia’s Kingston centre.

Submitted

and the autism chapter. WO 
Ryan Stacey took on the 
Kingston centre’s vision and 
made it his personal chal-
lenge to build dream cabi-
nets, Shaker doors and all, 
creating an effi cient storage 
solution so program leaders 
and summer camp staff can 
better access supplies, and 

enabling the centre to expand 
its lounge/ meeting area. The 
cabinets turned out exactly 
as envisioned, and centre 
staff and volunteers agree 
the military members were 
pleasant, professional and 
patient every step of the way.

Thank you to Warrant Of-
fi cer Ryan Stacey, Corporal 

McKay and Corporal Parnell, 
all involved in this training 
project. Your contribution to 
the community will always be 
remembered.

Families may fi nd the An-
napolis Valley Chapter of 
Autism Nova Scotia on Face-
book, or email AnnapolisVal-
ley@autismns.ca.  

Honorary, 
official
14 Wing Greenwood 
Honorary Colonel Bill 
Ricketts, right, visited 
the base January 28, 
and wing Commander 
Colonel Brendan Cook 
presented him with his 
official honorary colonel 
scroll at headquarters.
Submitted

Nova Scotians are invited to attend the 2021 Winter Eve-
nings at Government House series, hosted by Lt.-Gov. Arthur 
J. LeBlanc.

“Patsy and I are delighted to welcome people to the eighth 
series of Evenings at Government House that we have hosted 
since my installation as lieutenant-governor,” says LeBlanc. 
“We are pleased that there is such a great interest in Nova 
Scotia’s artistic talent and this province’s shared history, 
heritage and culture.”

Award-winning Theatre Nova Scotia directors will talk about 
how they study scripts, characters and storylines to create their 
vision for a stage production March 9.

In collaboration with Symphony Nova Scotia, Government 
House presents Symphony Nova Scotia concertmaster Renaud 
Lapierre and pianist Simon Docking, who will perform a variety 
of rich, elegant works for piano and violin in an intimate live 
recital March 23.

To mark the 76th anniversary of the liberation of the Neth-
erlands, George Zwaagstra will discuss his experience as a 
10-year-old messenger boy for the Dutch resistance in the Nazi-
occupied Netherlands April 6 (rescheduled from fall 2020).

Marking its 40th anniversary in August 2021, members from 
the Annapolis Royal Historic Gardens will present April 20.

Professor Marc Milner returns to present on the D-Day 
campaign and the role Canadians played in the operation that 
turned the tide of the Second World War April 27.

All events take place from 7 p.m. to 8 p.m. These events 
are free and, as seating is limited to 25, people must register 
at lt.gov.ns.ca/ or by calling 902-424-7001. Registration will 
open two weeks before each presentation and close on the 
Thursday preceding the performance. Up to 25 names will 
be randomly drawn, and those selected will be notifi ed by 
the Friday preceding the performance. Guests may reserve a 
maximum of two seats per registration. Names drawn with an 
accompanying guest will be allocated two seats. Visit lt.gov.
ns.ca for moe information. The series will also be livestreamed 
on the lieutenant-governor’s Facebook page.  

Public events celebrate 
Nova Scotia heritage, 
artistic excellence
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GREENWOOD • 902-765-6947

metro crossword

crossword brought to you compliments of

sudoku solution page 7

Fun By The Numbers
Here’s How It Works: Sudoku puzzles are formatted as a 9x9 
grid, broken down into nine 3x3 boxes. To solve a sudoku, the 
numbers 1 through 9 must fi ll each row, column and box. Each 
number can appear only once in each row, column and box. You 
can fi gure out the order in which the numbers will appear by 
using the numeric clues already provided in the boxes. The more 
numbers you name, the easier it gets to solve the puzzle!

FRASER’S Home Centre
BERWICK • 1-800-959-3727
KINGSTON • 1-902-765-3111
KENTVILLE • 1-902-678-8044

BRIDGETOWN • 1-902-665-4449
ANNAPOLIS ROYAL • 1-902-532-1500

www.frasers.ca

horoscopes

horoscopes brought to you compliments of

The Aurora publishes items of interest to 
the community submitted by not-for-profi t 
organizations. Submissions are limited to 
approximately 25 words. Items may be 
submitted to our office, 61 School Road 
(Morfee Annex), 14 Wing Greenwood; by 
fax, 902-765-1717; or email auroraeditor@
ns.aliantzinc.ca. Dated announcements are 
published on a fi rst-come, fi rst-served basis, 
and on-going notices will be included as space 
allows. To guarantee your announcement, you 
may choose to place a paid advertisement. 
The deadline for submissions is Wednesday, 
9:30 a.m., previous to publication unless 
otherwise notifi ed.

Le commandant publie des avis d’intérêt 
public soumis par des organisations à but 
non lucratif. Ces avis doivent se limiter 
à environ 25 mots. Les avis peuvent être 
soumis à nos bureaux, au 61, School Road, 
(annexe Morfee), 14e Escadre Greenwood, 
par fax au 902-765-1717 ou par courriel à 
l’adresse auroraeditor@ns.aliantzinc.ca. Les 
annonces avec date sont publiées selon le 
principe du premier arrivé, premier servi, et 
les avis continus seront inclus si l’espace 
le permet. Si vous voulez être certain que 
votre avis soit publié, vous voudrez peut-être 
acheter de la publicité. La date de tombée 
des soumissions est à 9 h 30 du matin le 
mercredi précédent la publication, à moins 
d’avis contraire.

February 21 to February 27

solution page 7

Valleywide In-Home
Computer Repair

Offers a full range of services
in the comfort of your home

• Upgrades • Sales • 
• Networking • Tutoring • 

• Pickup/Return • 
• Laptop Repair • 

• Eve-Weekend Appointments • 
• Drop-off in Aylesford •

For Fast, Economical, 
Convenient Service

~ Call Valleywide ~
902-844-2299

FUTURE GLASS
and MIRROR LTD.

Sampson Dr., Greenwood
902-765-2105

Insurance Claims 
are our Speciality. 

Mention this ad 
for $100 off your 

deductible.

WINDSHIELD SPECIALISTS
replacements chip repairs

ALSO: plateglass, 
plexie & lexan, mirrors,

vehicle accessories,
window & screen repairs, 
replacement thermo pane 

windows and more...

www.windshieldreplacements.ca

DAN’S FIREWOOD
Hardwood, $250 a cord
Softwood, $210 a cord
Cut, Split, Delivered
Ph: 902-825-6424

classifieds

FIREWOOD 
FOR SALE
Clear Dry or Green 

Hardwood Cut, 
Split and Delivered

Valleywide.
Quality Guaranteed 

please phone
T: 902-825-3361

crossword solution

sudoku solution

Les annonces classées, 35 mots ou 
moins, sont vendues au prix de 9 $, taxes 
incluses. Chaque mot additionnel coûte 
10 sous, plus taxes. Texte en caractères 
gras 10 $, taxes incluses. 

Les annoncées classées doivent être 
réservées et payées à l’avance avant 10 
h, le mercredi précédant la publication. 
Les modes de paiement acceptés inclu-
ent VISA, MasterCard, AMEX, débit ou 
comptant. L’Aurora n’est pas responsable 
des produits et/ou services annoncés. 
Pour faire publier une annonce classée, 
vous pouvez nous appeler au 902-765-
1494 poste 5699, visiter notre bureau 
au 61, School Road, annexe Morfee
à Greenwood, nous envoyer un courriel 
à auroraproduction@ns.aliantzinc.ca ou 
nous transmettre un fax au 902-765-1717.

APARTMENT FOR RENT
FOR RENT – Very clean modern one, 

two & three-bedroom apartments. 
Middleton to Cambridge. Well man-
aged properties. Seniors units avail-
able. References required. Call Ross 
at 902-840-0534. (3539-ufn)

fy

ACROSS
   1. Big tech fi rm
   4. Picked
10. Type of whale
11. A woman of 

refi nement
12. New England state
14. Common gibbon
15. Tall coniferous tree
16. State capital
18. Making a liquid 

muddy
22. Vinegary
23. Peninsula
24. Thee
26. Atomic #55
27. Used in units of 

measurement
28. Welsh female name
30. Arab ruler title
31. One’s mother
34. Trap
36. Soviet Socialist 

Republic
37. Assn. of oil-

producing countries
39. Holy fi re
40. Emit coherent 

radiation

ARIES - Mar 21/Apr 20
Aries, you are feeling ambitious this 
week, so it might be time to try a 
new hobby or other interest. Write 
down your goals and see if any align 
with potential hobbies.
TAURUS - Apr 21/May 21
Taurus, some nice surprises are 
likely to come your way, especially 
in your private life. Enjoy every 
moment as it unfolds and express 
your appreciation when applicable.
GEMINI - May 22/Jun 21
Gemini, you are likely to upstage 
everyone else this week because 
people simply cannot get enough of 
your magnetic personality. If you grow 
weary of the limelight, take a break.
CANCER - Jun 22/Jul 22
Cancer, clear your social schedule 
in favor of some quiet time at home. 
Such a respite can provide a great 
opportunity to refl ect and make a 
new plan.
LEO - Jul 23/Aug 23
Leo, you have a goal to meet someone 
new and there’s a good chance you 
will discover that person in the days 
to come. Accept the possibility that 
hopes and dreams can come true.
VIRGO - Aug 24/Sept 22
Virgo, friends often end up fi lling 
familial roles. Even though a person 
may not be related by blood, certain 
friends can be relied upon through 
thick and thin.

LIBRA - Sept 23/Oct 23
Even though the holidays are over 
you may still want to continue the 
celebration, Libra. Find a way to 
socialize with friends or family in a 
responsible manner.
SCORPIO - Oct 24/Nov 22
Scorpio, you may be fi nished with 
the business that made last month 
hectic. Now you are ready to start 
a new chapter. A calm period is 
ahead.
SAGITTARIUS - Nov 23/Dec 21
Sagittarius, a potentially lucrative 
opportunity may present itself in 
the days to come. Consider all of 
your options and give equal though 
to all of them.
CAPRICORN - Dec 22/Jan 20
Capricorn, even if you don’t say 
much, there is a lot of chatter going 
on in your head. Take some time 
to fi nd a quiet place and meditate 
for a while.
AQUARIUS - Jan 21/Feb 18
Sometimes you just have to take 
a risk without vetting all of the 
possible outcomes, Aquarius. If it 
feels like it’s a good time to make a 
change, embrace the opportunity.
PISCES - Feb 19/Mar 20
This week is the ideal opportunity 
to show strength and exhibit your 
organizational skills, Pisces. Don’t 
be afraid to think big.

41. Atomic #81
42. Orthodox Jewish 

college
48. Herbs
50. Ran after
51. Begin again
52. Named
53. Barbary sheep
54. Unwell
55. Postscript
56. Drivers
58. One point east 

(clockwise) of due 
north

59. Prim
60. A facility equipped 

for sports or physical 
training

DOWN
   1. Small islands
   2. Skullcap
   3. Unexplained events
   4. One hundredth of a 

meter
   5. Beloved baseball 

announcer
   6. Repulsive
   7. Northern European 

languages
   8. Match or surpass
   9. Northeast
12. Chew the fat
13. Innovative industry
17. Land to put down to 

grass
19. Products
20. Nostril
21. Surprise Icelandic 

politician
25. Conclusive acts
29. Inform on
31. Grinding tooth
32. Keep up
33. Tablelands
35. Raising
38. Mythical creature
41. Hums
43. Mountain in 

Antarctica
44. Neighborhood in 

Manhattan
45. Distinctive practice
46. Vice president
47. Contributes to
49. Small bones
56. Oil company
57. Empire State

 

THE MUNICIPALITY OF THE COUNTY OF KINGS 
 

181 Coldbrook Village Park Drive 
Coldbrook, NS   B4R 1B9 

 

TAX SALE 
 

PUBLIC NOTICE is hereby given that the following properties are liable to be sold for arrears of taxes, interest and expenses due to the County of Kings and its Villages as described below, and that unless such taxes, expenses and interest are sooner paid, we shall proceed to sell the said properties 
by Public Tender.  Any bids tendered shall be presented to the Municipality at 181 Coldbrook Village Park Drive, Coldbrook, Nova Scotia on or before the 3rd day of March 2021, prior to 10 am. 
 

2 
#00193828 PINEO, BOYD 
152 PLOVER LANE, LOT 15 NORTH GRAND PRE 
DWELLING  
DISTRICT 09 
ZONED T1  

$2,569.22 
 9 

#03418421 FISHER, BARBARA AND FISHER, 
GEORGE 
5074 PROSPECT RD, HIGHBURY 
LAND DWELLING BUILDING 
DISTRICT 07 
ZONED A4  
 

$5,910.19 
18 

#04924045 MURPHY, DEBORAH 
1470 MEADOWVALE RD, LOT ERW-1-99 EAST 
TREMONT 
BUILDINGS 
DISTRICT 05 
ZONED A2 

$1,840.09 
 26 

#09305858 WHYNOT, RALPH (EST) 
GREENWOOD RD, SOUTH GREENWOOD 
LAND 
DISTRICT 05 
ZONED A2 
HST IS APPLICABLE ON THE PURCHASE PRICE 

$1,742.40 

3 
#00258962 BEATTY, TERRANCE 
HIGHWAY 1, HORTONVILLE 
LAND  
DISTRICT 09 
ZONED A1/ESA     NOT A BUILDING LOT 
HST IS APPLICABLE ON THE PURCHASE PRICE 

$1,658.09 
10 

#03767388 PINEO, R BOYD AND WEBSTER, 
NANCY 
680 LAKEWOOD RD, KEDDYS CORNER 
DWELLING 
DISTRICT 02 
ZONED A1 

$4,890.84 
20 

#05201543  LECLAIR, JAMES 
803 ORION ST, LOT 48G GREENWOOD 
DWELLING 
DISTRICT 05 
ZONED R1 

$7,227.98 
28 

#10182085  LYNDS, DAVID 
MOUNTAIN VIEW RD, COLDBROOK 
LAND   
DISTRICT 06   NON-REDEEMABLE 
ZONED R2      NOT A BUILDING LOT 
HST IS APPLICABLE ON THE PURCHASE PRICE 

$1,945.08 

4 
#00333255 BISHOP, DELANCEY 
8 OLD BAXTER MILL RD, BAXTERS HARBOUR 
LAND DWELLING BUILDINGS 
DISTRICT 01 
ZONED A2  

$5,824.00 
12 

#03824241 SMITH, KEVIN 
10281 HIGHWAY 221, HABITANT 
LAND DWELLING GARAGE 
DISTRICT 01 
ZONED A1 
 

$5,419.83 
 21 

#06005586 CURRAN, JAMES  
23 FRONTIER DR, NEW MINAS 
MOBILE ONLY            
1982 Commodore (14x56) 
DISTRICT 08 
  
 

$1,807.69 
29 

#10673186  PINEO, R BOYD  
LOT 101 GREEN RD, KEDDYS CORNER 
 
DISTRICT 02          
ZONED  A1     
 

$5,596.18 
 

5 
#00485764 D’ARCY, DARRYL 
9824 MAIN ST, CANNING 
LAND 
DISTRICT 01 
ZONED C2/ESA WELLFIELD B  
HST IS APPLICABLE ON THE PURCHASE PRICE 

$13,646.81 
 13 

#04017994 DOMINEY, BEVERLY AND DOMINEY, 
DONALD 
1091 RAFUSE RD, WATERVILLE 
LAND DWELLING 
DISTRICT 07 
ZONED R2      NON-REDEEMABLE 
 

$21,038.49 
22 

#06381529 WIENS, ERIKA 
1416 HIGHWAY 360, LOT JK1 GARLAND 
DWELLING  
DISTRICT 03        
ZONED A2 
 

$2,976.09 
30 

#10701422 BROWN, HAROLD 
HARBOURVILLE DR, HARBOURVILLE 
LAND  
DISTRICT 03 
ZONED T1    NOT A BUILDING LOT 
HST IS APPLICABLE ON THE PURCHASE PRICE 

$1,104.67 
 

7 
#02357496 CUPIDO, MATTHEW AND CUPIDO, 
WILHELMINA 
1192 CHAPEL RD, CANNING 
LAND DWELLING BUILDING 
DISTRICT 01 
ZONED R2 WELLFIELD B & C  
 

$6,023.53 
14 

#04174666 SCHOFIELD, AVERY AND 
SCHOFIELD, PENNY 
943 PECK MEADOW RD, LOT AS-1 GREENFIELD 
DWELLING 
DISTRICT 09 
ZONED A2 
 

$3,551.06 
24 

#08125856 FRAMPTON-LUTZ, SANDRA 
LOT 1 MCNALLY RD, HARBOURVILLE 
LAND 
DISTRICT 03 
ZONED A2/A1  
HST IS APPLICABLE ON THE PURCHASE PRICE 

$1,785.25 
31 

#10704588 OWNER UNKNOWN 
HIGHWAY 360, HARBOURVILLE 
LAND 
DISTRICT 03 
ZONED T1   NOT A BUILDING LOT 
HST IS APPLICABLE ON THE PURCHASE PRICE 

$1,104.67 
 
 

8 
#03021289 MARCHETTA, ARTHUR 
BOND RD, WATERVILLE 
LAND 
DISTRICT 07  
ZONED A1      NOT A BUILDING LOT 
HST IS APPLICABLE ON THE PURCHASE PRICE 

$1,408.54 
15 

#04339231 MORINE, DORIS 
MCKITTRICK RD, NORTH KENTVILLE 
LAND 
DISTRICT 02 
ZONED R2 
HST IS APPLICABLE ON THE PURCHASE PRICE 

$4,290.75 
25 

#08128413 GOLFVIEW HOMEOWNERS ASSOC 
ORCHARD DR, NEW MINAS 
LAND                NON-REDEEMABLE 
DISTRICT 08 
ZONED R2     NOT A BUILDING LOT 
HST IS APPLICABLE ON THE PURCHASE PRICE 

$2,277.31 
 

  

 

 

Terms: Full balance of your successful bid to be paid by cash, money order, bank draft, debit or certified cheque within three (3) business days after the sale. 
“Take notice that tax sales do not in all circumstances clear up defects in title.  A tax deed conveys only the interest of the assessed owner, whatever that interest may be.  If you are intending to clear up defects in the title of your property by way of a Tax Sale, you are 
advised to obtain a legal opinion as to whether or not this can be done.” 
Purchasers should not consider that the Municipality in any way guarantees good title. 
The Municipality of Kings makes no representations or warranties to any purchaser regarding the fitness, geophysical or environmental suitability of the property(ies) offered for sale for any particular use and are being sold on an “as is” basis only.  All interested bidders are strongly urged to obtain 
independent legal advice prior to submission of a bid(s).  This advertisement will be maintained and updated on our website.   
  

Scott MacKay, Revenue Manager 

Tel: (902) 690-6144   
Tel: 1- 888-337-2999     www.countyofkings.ca 

Pour faire paraî tre une publicité 
dans un encadré, appelez-nous au 902-
765-1494 poste 5833, ou un courriel à 
auroramarketing@ns.aliantzinc.ca. 

Classifi ed advertisements, 35 words 
or less, are $9 tax included. Additional 
words are 10 cents each, plus tax. Bold 
text $10, tax included. 

Classif ied adver t ising must be 
booked and prepaid by 10 a.m. Wednes-
day previous to publication. Payment 
methods include VISA, MasterCard, 
AMEX, debit or cash. The Aurora is not 
responsible for products and/ or servic-
es advertised. To place a classifi ed, con-
tact 902-765-1494 local 5699, visit the 
offi ce, 61 School Road, Morfee Annex, 
Greenwood; email auroraproduction@

ns.aliantzinc.ca or fax 902-765-1717.
To place a boxed, display ad, contact 

902-765-1494 local 5833; email aurora-
marketing@ns.aliantzinc.ca.

NOTICE: Many community 
events may change details 
as gatherings are affected by 
public health guidance around 
COVID-19. Please check ahead 
with the organizers, as submis-
sion dates and Aurora press 
deadlines are in advance of 
distribution.

Community luncheon
February 23, noon to 1 p.m., the 
Kingston Lions host a roast beef 
dinner with dessert at the hall.  
Full table service/ pick up at hall 
- $10.  Delivered to your home 
or business in the Kingston/ 
Greenwood area - $11 (t o order 
a meal for pickup or delivery, call 
902-765-2128 before 10 a.m. on 
the 23rd).  Masks are required 
and COVID-19 protocols will be 
enforced    .

Knit/ crochet club
Wednesdays, 1 p.m. to 3 p.m.: 
knit or crochet with 7Arts. Join the 
Yarn ‘n Yabbers Club. $5 drop in 
with your project, or $10 all sup-
plies provided. Pre-register at FB 
page arts2 @yarnnyabbersclub.
Come Walk with Us webinar
February 24, 7 p.m., Hike Nova 
Scotia will offer the Come Walk 
with Us webinar about an epic 
trek across Canada. Details and 
registration at hikenovascotia.ca.
Hike
February 27, 6:30 p.m., Hike 
Nova Scotia and the Ross Creek 
Centre for the Arts host an easy, 
2 km, hike on the Primrose Path, 
Canning. Meet at the main door 
of the arts centre (555 Ross 
Creek Road, Canning). Visitor 
parking is to the left. Join us 
for raclette afterwards with your 
snowshoeing partner or bubble. 
Bring your own snowshoes, or 
some are available for those who 
pre-register (or hike, if snow con-
ditions do not allow snowshoe-
ing). $10 each or pay what you 
can. Participants may win a “trail” 
prize. Pre-registration mandatory 
at property@artscentre.ca.

Hike
March 6, 6:30 p.m., Hike Nova 
Scotia and the Ross Creek Centre 
for the Arts host an easy, 2 km, 
hike on the Primrose Path, Can-
ning. Meet at the main door of 
the arts centre (555 Ross Creek 
Road, Canning). Visitor parking 
is to the left. Join us for raclette 
afterwards with your snowshoe-
ing partner or bubble. Bring 
your own snowshoes, or some 
are available for those who pre-
register (or hike, if snow condi-
tions do not allow snowshoeing). 
$10 each or pay what you can. 
Participants may win a “trail” 
prize. Pre-registration manda-
tory at property@artscentre.ca.
Lions 50/ 50 online fundraiser
The Lions Clubs of Nova Sco-
tia are excited to announce a 
monthly online 50/ 50 fundraiser. 
Money raised will go right back 
to your local Lions Club, allow-
ing Lions across Nova Scotia to 
continue doing their community 
work. Tickets at https://raffl ebox.
ca/raffle/lionsclub. Select the 
Lions Club you wish to support 
(including the Kingston Lions 
Club). Open to N.S. residents 

Youth 
Happenings

The 14 Wing Greenwood 
Community Centre has lots 
of exciting activities planned 
for the upcoming week. Open 
to youth ages six to 12, the 
centre offers sports, crafts, 
special challenges and more. 
Whether you’re looking to 
try something new, meet 
new people or hang out with 
friends, the options are end-
less. The only limit is your 
imagination!

To register or for infor-
mation, call 902-765-1494 
local 5341 Monday to Fri-
day between 8:30 a.m. and 
noon and 1 p.m. and 4 p.m. 
Please note and respect all 
COVID-19 protocols during 
in-person activities.

Monday, February 22 – 
Free outdoor soccer, 6 p.m. 
to 7:30 p.m. Please dress 
appropriately.

Wednesday, February 24
– Free outdoor dodgeball, 
6 p.m. to 7:30 p.m. Please 
dress appropriately.

Friday, February 26 – YT-
GIF: PJ dance party and pan-
cakes, 5:30 p.m. to 7:30 
p.m. Cost is $7 Recreation 
Card Holders, $10 for non-
Recreation Card Holders 
(plus HST).  

over 19. Tickets sold monthly for 
the draw on the fi rst Thursday of 
the following month.
Alcoholics Anonymous
If you want to drink, that’s 
your business. If you want to 
stop, that’s ours. Contact us at 
902-691-2825 or area82aa.org/
district3/ .
Volunteer tutors needed
Do you have an hour or so a week 
you would like to use to help 
someone upgrade their reading, 
writing or math skills? The Valley 
Community Learning Associa-
tion would like to hear from you! 
We have volunteer opportunities 
available to assist our learners 
with upgrading their skills, help-
ing with apprenticeship exams 
or individual course materials 
(NSCC and adult high school). 
Math tutors are especially wel-
come. For information, contact 
Kathie Sheffi eld, 902-679-5252.
Rentals & catering
The 107 Valley Wing, Green-
wood, hall is available for party 
or other function rentals, with 
in-house catering. Contact us at 
902-765-8415, or through our 
Facebook page.
Board volunteers needed
The Kingston Greenwood Mental 
Health Association is seeking 
volunteer members for its board. 
Meetings are held monthly. For 
additional information, phone 
902-765-3902.

14 Wing Greenwood’s 
Health Promotion office 
has an upcoming social 
wellness course, Improve 
Communication in Per-
sonal Relationships (Inter-
Comm), March 25 and 26, 
8:30 a.m. to 4 p.m. day one 
and 8:30 a.m. to noon on 
day two, in the Fitness & 
Sports Centre classroom.

This is an innovative pro-

The Upper Room Food 
Bank in Kingston continues 
to follow its measures to 
comply with provincial CO-
VID-19 guidelines. Clients 
requiring service must call 
ahead to the food bank to 
arrange an appointment 
during normal operating 
hours. If the food bank is 
closed, leave a message and 
someone will get back to 
you to arrange a time. When 
ready, the order is placed 
in the designated area for 
client pickup. No one other 
than approved volunteers 
are allowed in the facility. 
This limits personal contact, 
while also reducing waiting 
time for clients. This new 

process is working so well, 
it may continue post-COVID 
restrictions.

During the month of Janu-
ary, the Upper Room Food 
Bank served 96 families, 
consisting of 169 adults 
and 84 children, with 10,580 
pounds of product going out 
and 11,946 pounds com-
ing in. The incoming to-
tal includes 1,296 pounds 
provided by the Feed Nova 
Scotia network and 732 
pounds purchased with local 
cash donations. The remain-
der is from local food bank 
sharing and local donations, 
including regular arrange-
ments with several local 
businesses.

Donations are always ac-
cepted by dropping off at 
the food bank (during open 
hours) or at the Kingston vil-
lage offi ce (655 Main Street). 
Processing of donated food 
continues in accordance 
with directives from Feed 
Nova Scotia and the Nova 
Scotia Health Authority. 
Cash donations are also 
always accepted.

Our regular hours are in 
effect, with the food bank 
open on Mondays, 9 a.m. to 
noon, and Thursdays, 6 p.m. 
to 9 p.m. Our offi ce number 
is 902-765-0303, or email 
upperroomfoodbk@hotmail.
com. We may also be found 
on Facebook.  

gram providing training in 
interpersonal communica-
tion and confl ict manage-
ment over 12 hours. Four 
modules offer participants 
instruction on conflict 
management concepts, as 
well as strategies that may 
help when facing diffi cult 
situations or conversations 
with family, coworkers and 
friends. Through experi-

ence learning, exercises and 
coaching, participants will 
learn skills in confl ict man-
agement, effective commu-
nication and how to nurture 
collaboration, both at home 
and in the community.

To register, contact Edith 
Tremblay at 902-765-1494 
local 5388 or by email, 
edith.tremblay@forces.
gc.ca.  

Food for Thought from the Upper Room

Communication course 
offers tips, strategies
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Monday 8 a.m. to noon  Ice hockey, Greenwood Gardens  
Tuesday 8 a.m. to noon  Ice hockey, Greenwood Gardens
Wednesday 8 a.m. to noon  Ice hockey, Greenwood Gardens 
Thursday 8 a.m. to noon Ice hockey semi-finals, Greenwood Gardens

1 p.m. to 4 p.m. Wing Commander’s Mystery Challenge
Friday              10 a.m. to 11 a.m.  Escape room, Annapolis Mess
                           10 a.m. to noon Ice hockey final, Greenwood Gardens

1 p.m. to 2 p.m. Escape room, Annapolis Mess
                        4:30 p.m. to 6:30 p.m. TGIF/ trivia, Annapolis Mess (AMS & MSS)
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February 22 to 26


